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Mastery of Subject Matter

Continuing Growth

Terminal Desired Effectiveness in Effectiveness of
Rank Qualifications | Qualifications Teaching Scholarly Ability Service Service to Profession | Service to Community
Instructor or Assistant| ABD or USCG X Dissertation in
) PE Good potential NA NA NA
Professor Chief Engr progress
PhD or USCG Membership in
Assistant Professor ) PE Good potential Dissertation Good potential ) P ) Good potential
Chief Engr professional society
) Previous experience, )
Associate Professor . . i Service on both o )
. - PhD or USCG good evaluations, Post-dissertation Membership in Modest community
without Continuing ) PE T departmental and i .
e Chief Engr course development publications ) professional society engagement
Appointment ) college committees
experience
) PhD or USCG Previous experience, _ ] ) o
Associate Professor ] ) Post-dissertation Service on both Membership in .
i o Chief Engr & good evaluations, . - ) ) Community
with Continuing PE publications, positive departmental and professional society,
) (PEorlyr course development . ) ) engagement
Appointment . A recognition college committees some leadership
sailing C/E) experience
Previous experience,
PhD or USCG pe ) i i i
. very good evaluations, Post-dissertation Leadership on both o )
Chief Engr & e L . Leadership in Community
Professor PE significant course or | publications, positive departmental and ) )
(PE or 2 yrs ) . ) professional society engagement
. curriculum recognition college committees
sailing C/E)
development
) o i Voluntary service on B N
MS (Engr) in USCG or PE ) Practice in profession, Voluntary membership| Voluntary community
Lecturer i Good potential S departmental and ) i )
progress License SST participation . in professional society engagement
college committees
Previous experience,
MS (Engr) and perience. ) )
- very good evaluations, o . Voluntary Service on | Voluntary membership N
. significant Mgmt-level TE Practice in profession, . i ) Voluntary community
Senior Lecturer L significant course o both departmental and| in professional society,
contributions | USCG or PE SST participation ) ) engagement
development and college committees some leadership
to program . )
administration
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