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Section 1: Introduction 
 
Maritime College – Student Code of Conduct is the official code of conduct outlining behavioral 
expectations for Maritime College students. Maritime College has developed this code of standards and 
expectations, consistent with its purpose as an educational institution and requires that each student accept 
responsibility for their own behavior, and that of their guests, and the consequences. 
 
These regulations and the procedures for their enforcement apply to all students’ conduct and behavior. 
Students, as defined in Section 2 of this document, are responsible for upholding the standards outlined in 
this document. As such, students shall be familiar with this document. 
 
These specific regulations should not be viewed as a comprehensive code of desirable conduct; rather, they 
describe the minimum standards. Because disciplinary action must be commensurate with the seriousness 
of the offense and the total conduct record of the student, each case is determined on its own merits. 
 
The Office of the Dean of Students and the Division of Student Affairs is committed to fostering a safe, 
respectful, and inclusive campus environment conducive to academic and personal growth. Through fair 
and consistent policy enforcement, proactive education, and collaborative interventions, we strive to 
promote ethical behavior, uphold community standards, and support the holistic development of all 
students. 
 
Overall disciplinary authority is vested with the Dean of Students Office. The Dean of Students may 
designate a person or office to administer the Maritime College - Student Code of Conduct and processes, 
who would then serve as the Conduct Officer. The Dean of Students Office has the ultimate responsibility 
for the conduct process for all students. Actions may include any or all the following: 

 
• Enacting or authorizing another member of the College staff to enact, Memoranda of 

Understanding, in those instances where the well-being of students, faculty, staff and/or property 
is deemed at immediate risk. 

• Placing students on interim suspension pending a hearing. 
• Hearing appeals concerning recommendations made during the Maritime College – Student 

Code of Conduct process.  
• The Conduct Officer, as designated by the Dean of Students or if the Dean of Students acting as 

the Conduct Officer, has administrative responsibility for the conduct process. Their actions may 
include any or all of the following: 

• Investigating(s) into allegation(s) of student misconduct. Said investigation will include a 
disciplinary conference (either in person or via telephone/zoom) whereby the accused is 
informed of the charge made against him/her, their rights under the campus conduct process, and 
potential sanctions. 

• Issuing a charge of student misconduct if the investigation merits it. 
• Issuing disciplinary sanctions in those cases where the accused acknowledges responsibility in 

writing and agrees to an administrative issuance of sanction(s). 
• Assigning the case to the Student Code of Conduct Hearing Board. 

 
Any questions regarding the Maritime College - Student Code of Conduct shall be referred to the Office of 
the Dean of Students at 718-409-5879 or via email at studentaffairs@sunymaritime.edu 

  
Modifications and revisions to the Student Code of Conduct will be posted on the SUNY Maritime College 
website at www.sunymaritime.edu. Faculty, staff and students will be notified via email of changes. In 
addition, faculty, staff and students will be provided with an electronic and/or hard copy of the most current 

mailto:studentaffairs@sunymaritime.edu
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version of the Student Code of Conduct annually.  SUNY Maritime College reserves the right to modify 
the Maritime College - Student Code of Conduct at any time. 
 
Jurisdiction of the College’s Code of Conduct 
 
The student code of conduct shall apply to conduct that occurs on Maritime College premises, at Maritime 
College-sponsored events or activities, electronically/online, and off-campus where the conduct adversely 
affects the College community, the pursuit of its objectives, neighboring communities, or where the conduct 
may present a health or safety risk to the Maritime College community. Maritime College students are 
responsible for the conduct of their guests. Guests are expected to adhere to all campus policies. 
 
In addition to the Code of Conduct, all students, student organizations or groups, shall abide by the rules of 
the Board of Trustees of SUNY, and all local, state and federal laws and regulations. The State of New York 
laws include, but are not limited to, the New York State Penal Law, the New York State Vehicle and Traffic 
Law, the New York State Education Law, and the Alcohol Beverage Control Law. Violations of these 
regulations may result in a referral to the Maritime College Student Code of Conduct System. In such cases, 
the College may commence the Maritime College - Student Code of Conduct System procedure independent 
of any criminal or civil court proceedings. 
 
A student who withdraws from Maritime College shall not be exempt from disciplinary proceedings for 
behavioral infractions which took place prior to withdrawal. Campus disciplinary procedures as described 
in this student code of conduct may proceed with the accused withdrawn student even if the student has 
withdrawn from Maritime College. Additionally, Maritime College may notate the student’s academic 
transcript “withdrew with conduct charges pending.” 
 
Inherent Authority for the Student Disciplinary Program 
 
Section 356 of the Education Law empowers the College Council of each State-operated campus of State 
College of New York to make regulations governing the conduct of students, subject to the general 
management, supervision, control and approval of the Board of Trustees of the State College of New York. 
All programs for student welfare and conduct are entrusted to and administered by the President of Maritime 
College on behalf of the Maritime College’s College Council. 
 
The President has delegated administration of programs for student conduct to the Dean of Students. 
Enforcement of standards of conduct, College regulations, recommendations for new policies, or 
modifications of policies or regulations affecting student conduct are initiated through the Office of the 
Dean of Students. The Dean of Students has jurisdiction over the Student Conduct System and may serve 
as or designate conduct officers to ensure an efficient and equitable Student Code of Conduct System. 
 
In addition to Maritime College – Student Code of Conduct, the rules, regulations, and procedures for The 
Maintenance of Public Order on campuses of the State College of New York, adopted by the Board of 
Trustees, are in effect at the College (See Rules for the Maintenance of Public Order) 
 
Records Retention & Disposition 
 
Pursuant to SUNY’s Records Retention and Disposition policy 6609, all student disciplinary records will 
be retained for a period of seven (7) years from the end of the academic year in which the Student Conduct 
Referral was resolved. However, student conduct referrals resulting in either disciplinary 
dismissal/expulsion or a transcript notation of “withdrew with conduct charges pending” will be kept 
indefinitely. 
 

https://www.suny.edu/sunypp/documents.cfm?doc_id=351
https://www.suny.edu/sunypp/documents.cfm?doc_id=351
https://www.suny.edu/sunypp/documents.cfm?doc_id=650
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FERPA & Records Release and Disclosure 
 
As per SUNY’s Records Retention and Disposition policy, if the Office of the Dean of Students has a 
student disciplinary record, they may release the record in accordance with the Family Educational Rights 
and Privacy Act (FERPA). 
 
In accordance with FERPA regulations, the Dean of Students, or their designee may, in the exercise of their 
discretion, notify the parent(s) of any student and/or appropriate departments, found to have violated the 
provisions of Student Code of Conduct. Parents of students under the age of 21 may be notified by the 
College when the student has been found in violation of any law or policy concerning the use or possession 
of alcohol or a controlled substance. 
 
Conduct Reporting Policy  
 
All disciplinary records are maintained under the supervision of the Dean of Students and the Commandant 
of Cadets utilizing the Advocate System. All disciplinary files are maintained as confidential; may not be 
incorporated into the official college record and will be released by the College only through consent of the 
student, emergencies involving threats to health or safety, valid subpoena or court order, or as otherwise 
required by law or policy of the State University of New York. The confidentiality of records embraces all 
information concerning the incident except in cases where a Permanent Transcript Notation (PTN) appears 
on the student’s transcript.  

  
Transcript Notation - Students that are found responsible for Maritime College – Student Code of Conduct 
violations of a Level 1 Conduct Code will receive a permanent notation on their academic transcript. 
Additionally, students found responsible for these violations resulting in their suspension or expulsion from 
the College shall not receive credit for the semester in which they are suspended or expelled.   

  
All students found responsible and with sanctions that result in the suspension or expulsion from Maritime 
College are not entitled to any financial refunds. Thus, the suspended student and/or expelled student is 
LIABLE for all tuition and fees for that semester in which they were suspended or expelled from the 
College.  

   
Students found responsible after a conduct process for crimes of violence, including, but not limited to 
sexual violence, defined as crimes that meet the reporting requirements pursuant to the federal Clery Act 
will have one of the following notations placed on their transcript:  

• Suspended* after a finding of responsibility for a Student Code of Conduct violation  
• Expelled after a finding of responsibility for a Student Code of Conduct violation  
• Withdrew with conduct charges pending.   

Sanction for Rape: 

a. Any Student who has been found responsible through the SUNY Campus student conduct process for 
committing the act of Rape shall be issued the sanction of suspension or expulsion from the Campus. For 
any such Student, if the Rape was forcible, meaning that the Rape was accomplished by physical force, 
threat, or drugging by the Student, the Student shall be issued the sanction of expulsion from the Campus.  

b. Consistent with the Documentation Reminder (see pg. 1), all decisions must be in writing and must 
include the rationale for findings of responsibility and sanctions imposed.  
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*A suspended student can appeal to seek removal of the transcript notation, but, only after one year from 
the conclusion of suspension.  The student must submit their appeal to the Dean of Students with supporting 
documentation.  Transcript notations for expulsions or withdrawals will not be removed.  
 
Good Samaritan Policy and Parental (Emergency Contact) Notification 
 
The health and safety of all Maritime College students is our priority. This policy empowers bystanders to 
respond to potentially dangerous situations without fear of reprisal. It supports the students who act 
responsibly and the students who need help. This policy applies to students and student organizations, and 
to emergencies on campus and off campus. 
 
If someone needs immediate medical attention, anyone who calls for help and anyone who receives 
emergency medical care is not subject to disciplinary sanctions for any violations related to alcohol or 
drugs. A student protected under this policy may still be referred for educational programming, including 
but not limited to intervention programs offered by the Office of Counseling Services.   
 
Campus community members should know the following:  
 

• Students reporting sexual misconduct will not be sanctioned for drinking and/or using drugs — 
voluntarily or involuntarily — at the time of the incident. 

• Students can use this policy more than once. However, repeated incidents will cause a higher level 
of concern for a student’s well-being. In those cases, staff will follow up on each individual 
situation and use their professional judgement regarding amnesty.  

• Individual faculty or staff members do not contact parents, guardians, or emergency contacts unless 
specifically authorized. Notification will occur as soon as practicable following the determination. 

• Authorized College officials with the authority for emergency contact include members of the 
President's Cabinet, Counseling Services, Student Conduct, University Police officers, Student 
Affairs professionals in Housing, Title IX and Health Services. 

• In compliance with New York State Education Law §6438-d (Beau’s law) :A parent, guardian, or 
emergency contact may be notified when a student under the age of 21 is involved in one or more 
of the following, including but not limited to:  
 

• Violations of institutional rules or policies related to the use or possession of alcohol or a 
controlled substance; 
 • Violations of federal, state, or local laws involving alcohol or controlled substances;   
• Alcohol or controlled substance-related medical emergencies, including:  

o Hospitalization;  
o Overdose; or 
o Other situations presenting a serious risk to the student’s health or safety.  

  
• Maritime College may record the names of students involved so staff can follow up on the students’ 

well-being after the incident.  
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Section 2: Definitions 
 

1. “Accused” shall mean a person accused of a violation who has not yet entered the College’s 
judicial or conduct process. 

2. “Advisor” is any one person who may accompany a Referring Party, Reporting Individual, or 
Respondent to any meeting or hearing during the College’s conduct process. The advisor serves 
in a supportive role and shall not speak directly on behalf of their advisee during any stage of 
the student conduct process, including but not limited to Alternative Dispute resolutions or 
communications with Community Standards. An advisor who willfully violates this rule may 
be excluded from serving in their role at the sole discretion of the College. 

3. “Affirmative Consent” is a knowing, voluntary, and mutual decision among all participants 
to engage in sexual activity. Consent can be given by words or actions, as long as those words 
or actions create clear permission regarding willingness to engage in the sexual activity. Silence 
or lack of resistance, in and of itself, does not demonstrate consent. The definition of consent 
does not vary based upon a participant's sex, sexual orientation, gender identity, or gender 
expression. 

a. Consent to any sexual act or prior consensual sexual activity between or with any party 
does not necessarily constitute consent to engage in any other sexual act. 

b. Consent is required regardless of whether the person initiating the act is under the 
influence of drugs and/or alcohol. 

c. Consent may be initially given but withdrawn at any time. 
d. Consent cannot be given when a person is incapacitated, and a reasonable person knows 

or should have known that such person is incapacitated. Incapacitation occurs when an 
individual lacks the ability to knowingly choose to participate in sexual activity. 
Incapacitation may be caused by the lack of consciousness or being asleep, being 
involuntarily restrained, or if an individual otherwise cannot consent. Depending on 
the degree of intoxication, someone who is under the influence of alcohol, drugs, or 
other intoxicants may be incapacitated and therefore unable to consent. 

e. Consent cannot be given when it is the result of any coercion, intimidation, force, or 
threat of harm. 

f. When consent is withdrawn or can no longer be given, sexual activity must stop. 
4. “Appeal Review Panel” means the persons authorized by the Dean of Students to consider an 

appeal in cases of Sexual Misconduct. 
5. “Business Day” means a day in which normal business operations are conducted, this does not 

include weekends, federal holidays, and state holidays. 
6. “Bystander” shall mean a person who observes a crime, impending crime, conflict, potentially 

violent or violent behavior, or conduct that is in violation of rules or policies of the College. 
7. “College” means Maritime College, State University of New York. 
8. “Community Service” On-campus community service is volunteer work or service activities 

done within the college campus to help students, staff, or the campus community. Off campus 
community service work must be approved by the Judicial Officer prior to starting 

9. “Complaint” shall mean written allegations of student misconduct submitted to the College, 
which would include, but is not limited to a written description of incident(s), any relevant 
evidence, witnesses and the alleged prohibited conduct violations prior to becoming a Student 
Conduct Referral. 

10. “Conduct Officer” means any Maritime College official appointed by the Dean of Students to 
receive, process and resolve student conduct referrals. The Dean of Students may serve as the 
Conduct Officer. 

11. “Course of Conduct” is defined as a pattern of actions composed of two or more acts over a 
period of time. 
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12. “Dean of Students” means the person, or their designee, designated by the President to oversee 
the Office of the Dean of Students and the Division of Student Affairs.  

13. “Demerits” are defined as a sanction for Regimental Cadets (license track or non-license track) 
only. Demerits are issued in increments of 5 demerits with 5 demerits equal to 1 hour of extra 
duty. Once established, the Regiment of Cadets assumes full responsibility for administration. 

14. “Extra Duty” is defined as extra approved duty(ies) to facilitate the completion of issued 
demerits as imposed either through Company Mast, Captain’s Mast, or as a result of a Maritime 
College – Student Code of Conduct issuance of responsibility for one or more Maritime College 
Code of Conduct policy violations to a cadet within the Regiment of Cadets at Maritime 
College. If a student is a cadet at the time of the infraction and subsequently transitions to a 
non-license track program and therefore is no longer a cadet within the Regiment of Cadets, 
extra duty is converted to community service hours which may be completed either on campus 
for an approved service or via an established off-campus/community service location. Once 
established, the Regiment of Cadets assumes full responsibility for administration. 

15. “Guest” is someone who is visiting a student. 
16. “Faculty Member” means any person hired by Maritime College to conduct classroom and/or 

research activities. 
17. “Maritime College Official” includes any person employed by the Maritime College, 

performing assigned administrative or professional responsibilities. 
18. “Maritime College Premises” includes all land, buildings, facilities, and other property in the 

possession of or owned, used, or controlled by Maritime College including adjacent streets and 
sidewalks.  

19. “May” is used in the permissive sense. 
20. “Member of the College Community” includes any person who is a student, staff, faculty 

member, Maritime College official or any other person employed by or contracted or 
volunteering with Maritime College. A person’s status in a particular situation shall be 
determined by the Dean of Students. 

21. “Organization” means any number of persons who have complied with the formal 
requirements for Maritime College recognition/registration. 

22. “Policy” is defined as the written regulations of the College as found in, but not limited to, 
Maritime College – Student Code of Conduct, Undergraduate and Graduate Bulletins, Housing 
& Residential Life Policies, and Maritime College Policies.  

23. “President” refers to the President of Maritime College. 
24. “Proceedings” refers to the activities related to the Maritime College’s disciplinary complaint, 

including but not limited to, fact-finding investigations, formal or informal meetings, hearings, 
and appeals. 

25. “Reasonable Person” refers to a hypothetical person who exercises average care, skill, and 
judgment in conduct and who serves as a comparative standard. 

26. “Referring Party” shall mean a faculty member, staff member, or student who files a 
Complaint or Student Conduct Referral for an alleged violation of the code of conduct. If a 
complaint is submitted by a person who is not a faculty member, staff member, or student, then 
a Maritime College Official will serve as the Referring Party. 

27. “Reporting Individual” shall encompass the terms victim, survivor, complainant, claimant, 
witness with victim status or any other term used by Maritime College to reference an individual 
who brings forth a report of a violation or the individual against whom the alleged violation 
was committed. 

28. “Respondent” (also referred to as “Referred Party”) shall mean a person accused of a violation 
who has entered the College's judicial or conduct process. 

29. “Restriction” is only for cadets within the Regiment of Cadets. Reference the Maritime 
College Regiment of Cadets Rules & Regulations for outlined requirements for cadets who 
have been sanctioned with “Restriction.” Once established, the Regiment of Cadets assumes 
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full responsibility for administration. 
30. “Results” means any initial, interim, and final decision by any Maritime College official or 

entity authorized to resolve disciplinary matters within Maritime College. 
31. “Sexual Activity” shall have the same meaning as “sexual act” and “sexual contact” as 

provided in 18 U.S.C. 2246(2) and 18 U.S.C. 2246(3): (A) contact between the penis and the 
vulva or the penis and the anus, and for purposes of this subparagraph contact involving the 
penis occurs upon penetration, however slight; (B) contact between the mouth and the penis, 
the mouth and the vulva, or the mouth and the anus; (C) the penetration, however slight, of the 
anal or genital opening of another by a hand or finger or by any object, with an intent to abuse, 
humiliate, harass, degrade, or arouse or gratify the sexual desire of any person; or (D) the 
intentional touching, not through the clothing, of the genitalia of another person who has not 
attained the age of 16 years with an intent to abuse, humiliate, harass, degrade, or arouse or 
gratify the sexual desire of any person; 
(3) the term “sexual contact” means the intentional touching, either directly or through the 
clothing, of the genitalia, anus, groin, breast, inner thigh, or buttocks of any person with an 
intent to abuse, humiliate, harass, degrade, or arouse or gratify the sexual desire of any person. 

32. “Sexual Misconduct” is sexual harassment or sexual violence and encompasses a wide range 
of behavior for sexual purposes that is against another’s will or at the expense of another. 
Sexual misconduct includes, but is not limited to sexual assault, intimate partner violence, 
stalking of a sexual nature, or any conduct of a sexual nature that is nonconsensual, or has the 
effect of threatening or intimidating another. 

33. “Shall” is used in the imperative sense. 
34. “Student” is defined as: persons registered for courses, either full time or part time, pursuing 

undergraduate, graduate, or professional studies, as well as non-degree seeking students; 
individuals who confirm their intent to enroll in programs; individuals who have gained 
admission; those attending orientation sessions; between academic terms; taking online classes; 
auditing classes; residing in the residence halls; those that were enrolled on the date of an 
alleged incident; persons who are active but not enrolled at the College; those who are enrolled 
in a dual enrollment program with the College and another institution. 

35. “Student Conduct Hearing Board Member” refers to the authorized persons who hear student 
conduct referrals, except alleged violations of academic integrity. 

36. “ Student Conduct Referral” means the Maritime College Student Conduct System Standard 
Case Form that includes a description of alleged misconduct and specific Student Code of 
Conduct code violations:https://maritimecollege.formstack.com/forms/conduct_referral_form 

37. “Student Conduct System” means the program established to maintain the integrity of the 
values of the Maritime College community by reviewing alleged violations of Maritime 
College – Student Code of Conduct. 

38. “Title IX Coordinator” shall mean the Title IX Coordinator and/or their designee or designees. 
  

https://maritimecollege.formstack.com/forms/conduct_referral_form
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Section 3: Prohibited Conduct & Polices 
 
The behaviors listed in this section violate Maritime College - Student Code of Conduct is not exhaustive 
but is intended to describe general types of behavior that may result in disciplinary action. Please note that 
additional information regarding the referenced policies are included in the supplemental policy section of 
this document and as noted on the Maritime College website. These codes apply both to student behavior 
which occurs on College Premises or at Maritime College sponsored events as well as behavior that occurs 
off-campus. 
 
Prohibited behavior, including but not limited to the following, includes not only completed actions but also 
attempted violations of the Maritime College - Student Code of Conduct. Prohibited conduct also includes 
aiding, abetting or otherwise facilitating an individual to commit or attempt to commit a violation of the 
Student Code of Conduct. Students found responsible for violations of the Student Code of Conduct may 
be sanctioned in the following manner including but not limited to the full scope of possible sanctioning 
and would be determined on the egregious nature of the incident(s) and prior sanctioning history if 
applicable. 
 
Policies 
1. Abuse of the Student Conduct System: Abusing the Student Conduct System, including but not 

limited to: 
a. Distributing or sharing documents that have been marked as “Confidential” by the College 

during the conduct process with outside parties. Such documents, however, may be shared 
with the student’s advisor. 

b. Falsifying, distorting, or misrepresenting information before a Student Conduct Body, 
Student Conduct Administrator or College official. 

c. Disrupting or interfering with the orderly conduct of a student conduct proceeding. 
d. Knowingly instituting a student conduct referral without cause. 
e. Attempting to influence the impartiality of a member of a Student Conduct Hearing Board 

or any other party/individual who may choose to participate in a student conduct 
proceeding. 

f. Harassing (verbally or physically), coercing, and/or intimidating a member of a Student 
Conduct Hearing Board or any other party/individual based on that party’s or individual’s 
participation in a student conduct proceeding. 

g. Failing to comply with the sanction(s) imposed under the student code of conduct. 
h. Influencing or attempting to influence another person to commit an abuse of the Student 

Conduct System. 
 

2. Academic Integrity Violations - Conduct including, but not limited to, plagiarism, cheating, multiple 
submission, forgery, sabotage, unauthorized collaboration, falsification, bribery or use of purchased 
research service reports without appropriate notation, use of artificial intelligence without 
professor/department permission, and theft, damage or misuse of library or computer resources. 
Attempts to commit such acts shall also constitute a violation of the Academic Integrity Violations 
code. 
 
Students should be informed that if found in-violation of academic dishonesty they may be subject to 
two types of sanctions. If the instructor has determined that the student has engaged in academic 
dishonesty, they may administer an academic penalty. The student who disagrees with the judgment or 
penalty may appeal through established academic appeal procedures, consult the appropriate 
department chair, school dean, or academic bulletins for details. 
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At the same time, the student may be referred to the Office of the Dean of Students to have the alleged 
violation resolved through the Student Conduct System. The decision made by the Office of the Dean 
of Students will be supplementary to the findings and outcome of the academic integrity process. A 
subsequent finding of not responsible by the Office of the Dean of Students may not reverse or modify 
the findings and outcome of the academic integrity process. 
 

3. Acts of Dishonesty. 
a. Possessing, creating, or using a fake or forged instrument of identification. 
b. Possessing, using, or distributing fraudulent monetary notes including, but not limited to, credit, 

bank, retail or student accounts. 
c. Furnishing false information to any Maritime College, local, state or federal official. 
d. Intentionally furnishing false information to persons outside Maritime College concerning a 

student’s academic records, degree, or activities. 
e. Fraud. 
f. Altering or misusing documents, records, stored data, instruments of identification, or access 

credentials 
 

4. Alcohol - Consistent with New York State Law, the following are prohibited at Maritime College: 
a. Individuals under the age of 21 years are prohibited from using, possessing, or 

distributing alcoholic beverages. Individuals over the age of 21 may use and possess alcohol as 
permitted by the law and College policy. 

b. Distribution or intent to distribute alcoholic beverages except as expressly permitted by law and 
College regulations. 

c. Open containers and public intoxication. 
d. Driving under the influence of alcohol or driving while ability is impaired by alcohol. 

 
Student use, consumption, possession, or transportation of alcoholic beverage containers is prohibited on 
the College grounds, the training ship, and /or any vehicle or craft belonging to or in custody of the 
College.  Students are subject to the policies and procedures of The University Police Department in the 
course of their responsibilities. Additionally, students in the Regiment of Cadets are subject to the Rules 
and Regulation within the Regiment of Cadets regarding breathalyzing processes.   
 
Students who dispense or furnish alcoholic beverages to underage students are in violation of College policy 
and of New York State Law. 
 
Alcoholic beverages are not permitted in residence halls and no events will be approved in which alcohol 
will be served or consumed in the residence halls. Residents are subject to all local and state laws concerning 
the use, possession, sale, and transportation of alcoholic beverages. College policy prohibits open containers 
of alcoholic beverages in all outside areas on the campus. Bringing alcoholic beverages to any public or 
private event on campus is not permitted unless expressly approved by the Dean of Students. 
 
New York State laws can be found: https://www.nysenate.gov/legislation/laws/ABC/65-C 
Alcohol Violations examples (not limited to): 

a. Student use, consumption, possession, or transportation of alcoholic beverages is prohibited on the 
College grounds, the training ship, and/or any vehicle or craft belonging to or in custody of the 
College. 

b. The College will comply with the requirements of the New York State Alcohol Beverage Control 
Law. Amendments to the law provide that, “No person under the age of 21 shall possess any 
alcoholic beverage with the intent to consume such beverage.” 

c. Alcoholic beverages are not permitted in residence halls and no events will be approved in which 
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alcohol will be served or consumed in the residence halls. 
d. The presence of unopened or empty alcoholic beverage containers on or about College grounds 

will be considered evidence of the use, consumption, or transportation of alcohol. 
 
Please note: Events at which alcohol is served may be authorized under certain special circumstances where 
the vast majority of attendees will be 21 years of age or older, individuals involved in the serving of 
alcoholic beverages must also be 21. Authorized events will be determined by the Dean of Students in 
advance of the event. 
 
1. Bullying - Bullying is defined as a pattern of inflicting physical hurt and/or psychological distress on 

one or more individuals. It is further defined as unwanted purposeful written, verbal, non-verbal or 
physical behavior. Violations may include (but not limited to) 

a. Unwanted teasing 
b. Threatening 
c. Intimidating 
d. Stalking 
e. Cyber-stalking 
f. Cyber-bullying (see below) 
g. Physical violence 
h. Theft 
i. Sexual, religious, or racial harassment 
j. Public humiliation 
k. Destruction of school or personal property 
l. Social exclusion, including incitement and/or coercion 
m. Rumors or spreading of falsehoods 

 
Cyber bullying is defined as bullying that involves the use of information and communication 
technologies to support deliberate, repeated, and hostile behavior by an individual or group that is 
intended to harm others.  This communication includes but is not limited to:  The Internet, Facebook, 
social networks, cell phones and/or other devices to send or post text or images intended to hurt or 
embarrass another person. Photographing, videotaping, filming, digitally recording, or by any other 
means secretly viewing, with or without a device, another person without that person’s consent in any 
location where the person has a reasonable expectation of privacy, or in a manner that violates a 
reasonable expectation of privacy is prohibited. Violations of this policy include but are not limited to 
the following: 
 

 
2. Computers, Technology & Social Media - Acceptable use of any computing, networking and 

communications resources provided by SUNY Maritime College is that use which strictly serves the 
mission of the College.  Any other use is considered an unacceptable use of resources. SUNY Maritime 
College’s computing, networking and communications resources are for the use of its students, faculty, 
staff and guests and are only provided for the academic, educational, business and approved research 
purposes of the College. Violations can include (not limited to) 

a. Unauthorized access or entry into a computer, computer system, network, software, or data 
b.  Unauthorized alteration of computer equipment, software, network, or data. 
c.  Unauthorized downloading, illegal downloading of music, copying, or distribution of computer 

software or data or using any device or technology to copy or capture an image or the content 
of any SUNY Maritime College materials (such as tests or exams) without permission of a 
teacher or administrator 

 
Misuse or abuse of the College computer system, voice mail or telephone services as defined by the College. 
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This includes but is not limited to: 
a. Unauthorized use or abuse of your computer account (i.e. Digital Millennium Copyright Act). 
b. Sending abusive, harassing, or threatening messages, or repeated messages, to students, faculty, 

or staff. 
c. Accessing a student or staff account without authorization. 
d. Using a College office computer account without authorization. 
e. Failure to comply with College policies on computer, voice mail and/or telephone service. 
f. Unauthorized use or abuse of computer time and/or computer systems, information, passwords, 

or computerized data. 
 

3. Disruption or Disorderly Conduct 
a. Impairing, interfering with or obstructing the orderly conduct, processes and functions of 

Maritime College or the community where the conduct occurs. This behavior includes, but is 
not limited to, excessive noise, obscene language in a public place, littering, and boisterous or 
indecent conduct which is unreasonable in the area, time or manner in which it occurs. 

b. Engaging in disruptive classroom behavior. Disruptive classroom behavior is behavior that 
interferes with or prevents normal classroom functions or activities. Disruptive behaviors can 
range from mildly distracting to clearly disorderly, violent, or dangerous, expressed verbally or 
in written or presented work, inside or outside of the classroom. See  below for Maritime 
College’s supplemental policy on Disruptive Behavior classroom behavior for further 
information. 

c. Obstructing or disrupting Maritime College activities, including but not limited to, teaching, 
research, administration, disciplinary procedures, or other authorized activities including public 
service functions, is strictly prohibited. Violations may also include participation in campus 
demonstrations which disrupt the normal operations of the College and infringes on the rights 
of other members of the Maritime College community by leading or inciting others to disrupt 
scheduled and/or normal activities within any campus building or area. 

d. Intentional obstruction which unreasonably interferes with freedom of movement, either 
pedestrian or vehicular, on campus. 

e. Students may exercise their rights of assembly and freedom of speech. However, while hateful 
and disrespectful speech can also be protected by our First Amendment rights, the Maritime 
College community does not condone discriminatory or harassing conduct. 

 
Additionally, SUNY’s Rules for the Maintenance of Public Order Policy applies. 
 
4. Disruptive Behavior Policy - An instructor has the right to remove a disruptive student from the 

classroom. Upon request of the instructor, the student must immediately leave. If the disruptive student 
refuses to leave on request or there is a concern for the safety of students, or self, the instructor has the 
option of either dismissing the class or calling UPD depending on the gravity of the situation. When a 
student is ejected from a class for the first time, it shall be for that class period only. The instructor shall 
submit a written report of the incident to the Dean of Students. Charges may or may not be issued. 

 
Obstructing or disrupting College activities, including but not limited to, teaching, research, 
administration, disciplinary procedures, or other authorized activities including public service 
functions. It can include participation in campus demonstrations which disrupt the normal operations 
of the College and infringes on the rights of other members of the College community by leading or 
inciting others to disrupt scheduled and/or normal activities within any campus building or area; 
intentional obstruction which unreasonably interferes with freedom of movement, either pedestrian or 
vehicular, on campus. 
 
Examples of violations regarding Disruptions/Disorderly Conduct include but are not limited to: 

https://www.albany.edu/dean-students/community-standards/classroom-disruption
https://www.albany.edu/dean-students/community-standards/classroom-disruption
https://www.albany.edu/risk-management/policy/rules-maintenance-public-order
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a. Disruption or obstruction of teaching, research, administration, or other College activities, 
including its public-service functions on or off campus, or other authorized non-College activities. 

b. Leading or inciting others to disrupt activities associated with the operations of the College. 
c. Obstruction of the free flow of pedestrian or vehicular traffic on College premises or at College 

sponsored or supervised functions. 
d. Conduct which is disruptive, lewd, or indecent, regardless of intent, which breaches the peace of 

the community. 
 

5. Drugs - Consistent with the Drug-Free Schools and Communities Act Amendments of 1989 (Public 
Law 101-226), the following are prohibited at Maritime College/violations include but are not limited 
to: 

a. The manufacture, delivery, distribution or intent to distribute, of a controlled substance or 
dangerous drug, or any drug unlawful to possess, including marijuana. 

b. Possession, use, or misuse of a controlled substance or dangerous drug, or any drug unlawful 
to possess, including marijuana and THC Vape Pens or associated drug-delivery device. Use 
of legal medication outside the parameters of the medical authorization is prohibited and 
prescription drugs must have an authentic medical prescription. 

c. Possession of drug paraphernalia including, but not limited to bongs, water pipes, or 
hypodermic needles that are not specifically required for the administration of prescribed 
medications are not allowed on campus. 

d. Driving under the influence of drugs or driving while ability is impaired by drugs is prohibited. 
e. Failure to complete a required urinalysis test, or a failed urinalysis test, in alignment with the 

rules and regulations of the Regiment of Cadets and associated U.S.C.G. Licensure academic 
programs. 

f. Possession, sale, consumption, distribution or being knowingly in the presence of narcotics or 
other controlled substances is prohibited except as expressly permitted by law. 

g. Further, any items that can be utilized for or are designed for the use of drugs (i.e. bowls, bongs, 
etc.) are not allowed on campus property. 

h. It should be noted that possession of paraphernalia associated with drug use is prima facie 
evidence of use and/or possession. 

i. Failed Drug Test. This includes a positive result on a drug test and/or the failure to report to 
test as outlined by the Federal Drug Testing Policy guidelines and regulations after being duly 
notified in writing via Maritime College email or verbal directive from a member of the 
Maritime College Staff. 

 
These provisions apply to both on-campus and off-campus behavior, where illegal drugs are concerned. 
Additionally, the College’s Drug policy applies. Student use, consumption, possession, or transportation of 
narcotics and/or illegal drugs is prohibited. “Drugs” are considered to be any mind-altering substances, 
regardless of legality, including but not limited to opiates, barbiturates, amphetamines, marijuana, 
hallucinogens, “designer drugs,” and illegal steroids, except for legally authorized doses for medical 
purposes.  Banned substances include but are not limited to, the following: 

• Controlled substances requiring a prescription, but are obtained without a physician’s order, such 
as speed, amphetamines (Ritalin, Adderall, etc.), antidepressants (Prozac, etc.), sedatives and 
barbiturates, tranquilizers, and pain killers (Valium, Vicodin, etc.). 

• Marijuana or THC oil, 
• Narcotics, such as morphine, heroin, codeine, ketamine, and cocaine in any form. 
• Chemical substances and organic manner, such as LSD (Acid), marijuana, hashish, THC, Peyote 

buttons, mescaline, DMT, DOM, STP, etc. 
• Designer drugs, including but not limited to: synthetic marijuana (K2, Spice, herbal potpourri). 
• Unauthorized (without prescription) use or possession of any of the above is an illegal act. Use, 

https://www.albany.edu/risk-management-compliance/policy/alcohol-and-controlled-substances-university
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possession, or sale of these substances may also result in legal action. 
 
Any student who is involved with drugs is encouraged to consult the Health Services for help. Information 
given to a College health care provider or Mental Health Counselor is privileged. Other members of the 
staff or other students may also help with drug problems; however, students should realize they are not 
necessarily bound by confidentiality. 
 
Action taken by the College in all cases of drug violation will be guided by a concern both for the emotional 
and physical welfare of the student involved and for the maintenance of a suitable educational environment 
for all members of Maritime College.  
 
Cadets only: 
Federal law requires periodic or random drug testing of students prior to classes beginning/during 
Indoctrination training cruises, cadet shipping, or taking of a U.S. Coast Guard physical examination.  All 
students who are enrolled in a curriculum leading to a U.S. Coast Guard license and/or are participating in 
the Regiment of Cadets are automatically subject to random drug testing without prior notice Cadets found 
responsible for a drug policy violation must surrender their U.S. Coast Guard credentials, update U.S. Coast 
Guard required documentation, and complete any other U.S. Coast Guard requirements to return to 
duty/Regiment of Cadets.  
 
 
6. Endangerment - Acting to create or contribute to dangerous or unsafe environments anywhere on or 

off-campus. Reckless or intentional acts which endanger or put at risk the welfare of oneself or others 
are prohibited. This includes but is not limited to reckless driving on or off campus. 

a. Fire Safety - Causing or creating a fire, regardless of intent (except as authorized for use in class, 
or in connection with Maritime College-sponsored research or other approved activities). 

b. Tampering with safety measures or devices, including but not limited to, alarm systems, fire 
extinguishers, exit signs, emergency phone systems, smoke or heat detectors, fire hoses, 
security systems, locked exterior doors, etc. 

c. Failing to conform to safety regulations, including but not limited to, falsely reporting an 
incident, failure to evacuate facilities in a timely fashion in emergency situations or in response 
to fire alarms, inappropriate use of the fire alarm system, and inappropriate, negligent or 
reckless behavior which results in the activation of a fire alarm. 

 
7. Gambling - Gambling, including, but not limited to, contests of chance, illegal lottery, playing or 

gaming for money or something of value; promoting or advancing gambling; gambling using College 
computing/network facilities; possessing gambling devices or gambling records is prohibited, except 
as part of an authorized fundraising activity. 
 

8. Harassment - Engaging in behavior that is sufficiently severe, pervasive and objectively offensive that 
it unreasonably interferes with, denies, or limits an individual’s ability to participate in or benefit from 
the College's education program and/or activities, and creates an academic environment that a 
reasonable person would find intimidating or hostile. Activity protected by the First Amendment will 
not constitute harassment. Harassment may include: 
a. Directing unwanted physical or verbal conduct at an individual based on one or more of that 

person’s protected characteristics or status, including age, color, race, disability, marital status, 
national/ethnic origin, religion, military/veteran’s status, sex [including pregnancy], gender 
expression or gender identity, sexual orientation, domestic violence victim status, criminal or arrest 
record, political activities or predisposing genetic characteristics; or 

b. Subjecting a person or group of persons to unwanted physical contact or threat of such. 
c. Bullying or cyberbullying as defined by the Bullying/Cyberbullying policy. 
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9. Hate or Bias Incident/Crime - Intentionally selecting a person against whom a criminal offense is 

committed or intended to be committed because of a belief or perception regarding the race, color, 
national origin, ancestry, gender, religion, religious practice, age, disability, or sexual orientation, 
regardless of whether the belief or perception is correct. 
Maritime College strives to protect all members of the Maritime College community by prosecuting 
hate or bias-related crimes that occur within the campus jurisdiction. Criminal offenses may include, 
but are not limited to, assault, endangerment, imprisonment, manslaughter, murder, stalking, rape, 
kidnapping, burglary, larceny, and robbery. 
 
The full text of the applicable NYS law may be found in Section 485 of the NYS Penal Code. As with 
any conviction for a misdemeanor or a felony under NYS law, the punishment for hate crimes may 
include fines and/or imprisonment, depending on the underlying crime. 
If you are a victim of, or witness to, a hate or bias-related crime on campus, report it to the College 
Police by calling 911 in an emergency, using a Blue Light Phone, or campus telephone at 718-409-
7311 You may also report to the Office of the Dean of Students at studentaffairs@sunymaritime.edu. 
Nothing contained in this policy shall be construed to limit or restrict freedom of speech and peaceful 
assembly. 

10. Hazing - Hazing is abusive, degrading, psychologically damaging and may be life-threatening. It is 
unacceptable in all forms and has no place in the Maritime College community. Hazing by individuals 
and student organizations is prohibited in any form both on campus and off campus. The Stop Campus 
Hazing Act defines the term hazing to mean any intentional, knowing, or reckless act committed by a 
person (whether individually or in concert with other persons) against another person or persons 
regardless of the willingness of such other person or persons to participate, that : 
 

1) is committed in the course of an initiation into, an affiliation with, or the maintenance of 
membership in, a student organization (e.g., a club, athletic team, fraternity, or sorority); and  

 
2) causes or creates a risk, above the reasonable risk encountered in the course of participation 

in College activities or the organization, of physical or psychological injury. 
 
 Maritime Hazing Violations Hazing is any reckless or intentional conduct in connection with 

the initiation into, or affiliation with, any organization or group which degrades, humiliates or 
endangers the mental or physical health of any person, regardless of the person’s willingness to 
participate. Hazing is a pre-meditated act of power and control over others and is considered 
victimization. It is abusive, degrading, and often life-threatening. Soliciting, directing, aiding, or 
otherwise participating, actively or passively, in such activities constitutes hazing. In addition, apathy 
or acquiescence in the presence of hazing is not a neutral act and is considered approval of the hazing 
behavior.  
 
 

11. Housing and Residential Life Policy Violations - Failure to abide by the outlined policies and 
procedures of the Housing and Residential Life Policy. 

 

12. Intimate Partner Violence 
Intimate Partner Violence includes Dating Violence and Domestic Violence, both of which are further 
defined below. Intimate Partner Violence can occur in relationships of the same or different genders. 
 

1) Dating Violence (compliant with Title IX, VAWA and 129-B) Violence committed by 
a person who is or has been in a social relationship of a romantic or intimate nature with 
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the victim, and where the existence of such a relationship is determined based on a 
consideration of the following factors: (i) the length of the relationship, (ii) the type of 
relationship, and (iii) the frequency of interaction between the persons involved in the 
relationship. 

 
2) Domestic Violence (compliant with Title IX, VAWA and 129-B Any felony or 

misdemeanor crimes of violence committed by a person who is a current or former spouse 
or intimate partner of the victim under the family or domestic violence laws of New York; 
by a person who is cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner; shares a child in common with the victim; or commits acts against a youth 
or adult victim who is protected from those acts under the family or domestic violence laws 
of New York. 

 
3) Stalking (compliant with Title IX, VAWA and 129-B): engaging in a course of conduct 

directed at a specific person that would cause a reasonable person to fear for their safety or 
the safety of others or suffer substantial emotional distress. 

 
 

13. Non-Compliance/Failure to Comply Violations of Failure to Comply Policy include but are not 
limited to: 

a. Failure to comply with Maritime College Policy and/or any local, state, federal law, rule or 
regulation. 

b. Failure to comply with the directions of an authorized local, state, federal, or Maritime College 
official acting in the performance of their duties or any other person responsible for a facility 
or registered function acting in accordance with those responsibilities. This includes but is not 
limited to not appearing at meetings when directed to do so, not providing identification, not 
abiding by any temporary and/or administrative directive, and not leaving areas/events when 
directed to do so. 

c. Failure to notify the Office of the Dean of Students of an arrest for any crime. It is the obligation 
of every student to notify the Dean of Students (by email to studentaffairs@sunymaritime.edu) 
seven (7) business days from the date of arrest any time after a student pays their admission 
deposit through graduation or separation from Maritime College, regardless of geographic 
location of the arrest or specific crime alleged. Failure to do so may result in conduct charges 
by the College or administrative/registration holds placed on the student’s account. Maritime 
College may review the facts underlying the arrest to determine if there is an associated 
Maritime College policy violation.  

d. Failure to comply with reasonable and lawful requests or directives of Maritime College 
officials or law enforcement officers acting in the performance of their duties and/or 
interference with faculty, staff, or student-staff acting in the performance of their official duties. 

e. Attempting to, or successfully evading, avoiding, or delaying questioning by a school employee 
or UPD officer. 

f. Failure to show proper student identification or other identification to any faculty, staff, or 
student to staff in the performance of her/his official duties. 

g. Failing to comply with/complete a conduct sanction. 
h. Violation of federal, state, and/or local laws. 
i. Violation of published College policies, rules, and regulations (i.e. Maritime College - Student 

Code of Conduct, Regiment of Cadets – Rules & Regulations, Academic Policies,   etc.) 
j. Failure to carry/show student identification, including digital IDs. 
k. Aiding, abetting, or procuring another person to violate a College policy. 
l. Failing to comply with a No Contact Order. 
m. Failing to fulfil the sanctions ordered by a Conduct Board or Administrative Agreement 
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n. Failing to comply with Digital ID policies 
 

14. Respect for Property 
a. Removing, destroying or damaging Maritime College property, or property under Maritime 

College administration or supervision. 
b. Destroying or damaging the property of others, on or off-campus. 
c. Depositing, dumping, littering or otherwise disposing of any refuse on College property, except 

in duly designated refuse containers/depositories. 
d. Vandalism or the willful or ignorant destruction, damage or defacement of property. 
e. Failure to abide by posting policy. 

 
15. Retaliation - Retaliation is any adverse action taken against an individual for making a good faith 

report of prohibited conduct or participating in any investigation or proceeding under these 
procedures. Retaliation may include intimidation, threats, coercion, or adverse employment or 
educational actions. Retaliation may be found even when an underlying report, made in good faith, 
was not substantiated. Retaliation may be committed by the Accused, the Respondent, the Reporting 
Individual, or any other individual(s). 

 
16. Security of Buildings, Facilities, and Campus 

a. Entering, being present in/on or using facilities or property on or off-campus, belonging to 
individuals, Maritime College- recognized groups and/or corporate entities without proper 
authorization. 

b. Propping open outside doors, unlocking lounge windows, using windows to enter and exit 
buildings, and/or using unauthorized doors for entering or leaving the building 

c. Transferring or duplicating any I.D. card, official college I.D., key, or other access instrument 
to any other person. 

d. Using or possessing any I.D. card, official college I.D., key, or other access instrument that an 
individual is not authorized to use or possess, and/or failing to comply with Digital ID policies 

 
17. Sex-Based Harassment - conditioning the provision of an aid, benefit or service of the institution on 

an individual’s participation in unwelcome conduct, creating an unequal power dynamic in order to 
access educational programs or activities, or creating a hostile environment based on sex for 
individuals at the institution. 

 
1) Sexual Harassment 1 (Quid Pro Quo): Any conduct on the basis of sex where an employee 

conditions the provision of an aid, benefit, or service of the institution on an individual’s 
participation in unwelcome sexual conduct.  

2) Sexual Harassment 2 (Hostile Environment): Unwelcome conduct determined by a reasonable 
person to be so severe, pervasive and objectively offensive that it effectively denies a person 
equal access to the institution’s education program or activity. Whether a hostile environment 
has been created is a fact-specific inquiry that includes consideration of the following: 

(i) the degree to which the conduct affected the Complainant’s ability to access 
Maritime College’s Education Program or Activity; 

(ii) the type, frequency, and duration of the conduct; 
(iii) the Parties’ ages, roles within Maritime College’s Education Program or Activity, 

previous interactions and other factors about each Party that may be Relevant to 
evaluating the effects of the conduct; 

(iv) the location of the conduct and the context in which the conduct occurred; and 
(v) Other Sex-Based Harassment in Maritime College’s Education Program or 

Activity.’ 
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18. Sexual Assault - Any sexual act directed against another person, without consent of the victim, 
including instances where the victim is incapable of giving consent.  

 
1) Sexual Assault 1 (Rape): Penetration, no matter how slight, of the vagina or anus, with any 

body part or object, or oral penetration by a sex organ of another person, without the consent 
of the victim. 

2) Sexual Assault 2 (Criminal Sexual Contact): The intentional touching of the clothed or 
unclothed body parts without consent of the victim for the purpose of sexual degradation, 
sexual gratification, or sexual humiliation; or the forced touching by the victim of the actor’s 
clothed or unclothed body parts, without consent of the victim for the purpose of sexual 
degradation, sexual gratification, or sexual humiliation. 

3) Sexual Assault 3 (Incest and Statutory Rape): Sexual intercourse between persons who are 
related to each other within the degrees wherein marriage is prohibited by law; or sexual 
intercourse with a person who is under the age of consent in New York State. 

4) Sexual Exploitation - Intentionally engaging in or attempting to engage in abusive sexual 
behavior without affirmative consent that does not otherwise constitute Sexual Assault 1,2 or 
3. Examples include, but are not limited to: intentional, nonconsensual tampering with or 
removal of condoms or other methods of birth control and Sexually Transmitted Infection 
(STI) and/or Sexually Transmitted Disease (STD) prevention prior to or during sexual contact 
in a manner that significantly increases the likelihood of STI/STD contraction and/or 
pregnancy by the non-consenting party; nonconsensual video or audio recording of sexual 
activity; sharing and/or allowing others to watch consensual or nonconsensual sexual activity 
without the consent of a sexual partner; observing others engaged in dressing/undressing or in 
sexual acts without their knowledge or consent; trafficking people to be sold for sex; inducing 
incapacitation with the intent to sexually assault another person; creating, possessing or 
distributing the sexual performance of a child1; and aiding, abetting, or otherwise facilitating 
sexual activity between persons without the affirmative consent of one or more party. 

 
19. Smoking - The College is primarily smoke free.  Smoke free zones include all Maritime College 

buildings, interior of St. Mary’s Pentagon, Fort Schuyler inner gorge, the pier area, within 25 feet of 
any building entrance, windows, or any other ventilation point. This smoke free zone includes the 
Mess deck, Heritage Hall and the Quad, residence halls, corridors, study areas, stairwells and 
recreational areas. Smoking (cigarettes, electronic cigarettes, vaping, cigars, hookahs and pipes) is 
only permitted in designated areas. Smoking violations include but are not limited to: 

a. Smoking in unauthorized areas of campus as outlined above. 
b. The sale of cigarettes and other tobacco products is prohibited anywhere on Maritime College 

property. 
 

20. Stalking - Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to: (A) fear for the person’s safety or the safety of others; or (B) suffer substantial emotional 
distress. Stalking includes, but is not limited to, engaging in a course of conduct in which the stalker 
directly, indirectly, or through third parties, by any action, method, device, or means, follows, 
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a 
person’s property. 

 
Stalking does not require direct contact between parties and can be accomplished in many ways, 
including through third parties or through the use of electronic devices and social media. 

 
21. Student Group Violations - Students are expected to know and abide by the regulations governing 

their membership in a student organization (e.g. fraternities and sororities). Prohibited conduct by 
officers/members of student groups and organizations may result in a referral to the Student Conduct 
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System for individual students, in addition to any organizational action that may be taken by the 
College. 
 
Any violation of this policy may result in individual and/or group sanctions, such as the extension of 
the current suspension; suspension or permanent expulsion of individual(s) from the College, and/or 
the suspension or permanent expulsion of the organization from future campus recognition. Individuals 
or groups may be required to attend mandatory educational programs. 
 

22. Theft 
a. Knowingly stealing, using, and/or possessing property and/or services; possessing stolen 

property. 
 

23. Threatening or Abusive Behavior (including Assault) - Intentionally or recklessly causing physical 
harm to any person or reasonable fear of such harm. Students cannot justify such behavior as defensive 
if: The behavior is a physical response to verbal provocation; the student has the ability to leave the 
situation, but instead chooses to respond physically; in circumstances where such actions are punitive 
or retaliatory. Additionally, it is prohibited to use a self-defense spray in circumstances that a reasonable 
person would not consider necessary. 
 

24. Unapproved Posting - Violation of the campus’ posting policy for students, student clubs and 
organizations. All posting must be approved by the Office of the Dean of Students or by the Student 
Government Association. All postings that are not in an approved location will be removed. Posting 
unapproved flyers in any location and/or posting approved flyers in/on a prohibited area 
Approved Areas: 
• All general use bulletin boards located in Academic and Residential buildings 
• All Roto-Cubes 
Prohibited Areas: 
• Locked bulletin boards/boards labeled for specific postings/groups 
• Painted surfaces (walls) 
• Glass surfaces (windows, mirrors) 
• Sidewalks 
• Restrooms 
• Vehicles 
• Lamp poles 
• Faculty office bulletin boards 
• Trash Cans 
• Stairwells 

 
25. Unauthorized Entry/Trespassing - Unauthorized entry violations include but are not limited to: 

a. Unauthorized entry to (or use) of a or private room, building, structure, vehicle, facility, or roof 
top. 

b. Gaining access to the campus via the seawall. 
c. Organizing or carrying out unlawful or unapproved activity on Maritime College property. 
 

26. Weapons and Dangerous Objects - In accordance with Maritime College’s Weapons on Campus 
policy, possession, and therefore use of any Weapon or any device capable of use as a weapon by release 
of explosive material, noxious material, electric discharge or projectile, is prohibited on Campus. 
“Weapon” is any deadly weapon as defined in the NYS Penal Law Section 10.00(12), any weapon listed 
in NYS Penal Law Section 265, and as listed in the SUNY Board of Trustee Regulations 8 NYCRR Part 
590 and SUNY document #5403. Note: in addition to College policy restrictions, possession of a weapon 
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on school grounds, is a felony under NYS Penal Law Section 265.01-a. Possession or keeping of a deadly 
instrument on campus (including in any vehicle) or use of any object with intent to harm another is 
prohibited. This includes, but is not limited to, firearms, explosives, explosive devices, knives, 
blackjacks, chukka sticks, brass knuckles, sling shots, fireworks, firecrackers, CO2 type firearms, spring 
powered firearms, chemical or pepper aerosol spray, and bows/arrows.  Any pocketknife not issued, or 
specifically approved by the College is prohibited.  Paintball guns and paintball markers are generally 
prohibited.  They may only be used on the property of the College in connection with authorized College 
activities and only at approved locations.  This policy applies to the campus, College vessels, College 
vehicles and at any College sponsored off-campus event.  Violators will be subject to criminal 
prosecution and/or disciplinary action from the College. Students who are aware of an unauthorized 
weapon on-campus are strongly encouraged to notify the UPD and Dean of Students immediately. 
Weapons and dangerous objects violations include but are not limited to: 

a. Use of any object as a weapon in a manner that is intended to or results in the injury of another 
person. 

b. Use or possession of any object that looks like a realistic weapon. 
c. Illegal possession or illegal use of a weapon as defined in NYS Penal Law Section 10.00(12), 

or any weapon listed in NYS Penal Law Section 265, both on and off campus. 
d. The possession, storing, carrying, or use of any weapon, ammunition, explosive or item 

potentially hazardous by any person is prohibited on all SUNY and College property except by 
authorized law enforcement officers and other persons specifically authorized by the President 
of the College. 

e. Possession of, keeping of, or selling a deadly instrument on campus (including in any vehicle) 
or use of any object with intent to harm another. This includes, but is not limited to, firearms, 
explosives, explosive devices, knives, blackjacks, chukka sticks, brass knuckles, sling shots, 
fireworks, firecrackers, CO2 type firearms, spring powered firearms, chemical or pepper aerosol 
spray, bows/arrows, etc. 

f. Possession or keeping of any pocketknife not issued, or specifically approved by the College is 
prohibited. 

g. Use of weapons of any kind (including a MUG knife) for any purpose other than intended 
h. Any toy gun, including paintball guns or any toy weapon or item that resembles/can be 

misconstrued as a weapon 
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Section 4: Student Conduct Procedures 
 
1. Introduction - The Student Conduct System addresses charges that are brought against a student 

that allegedly violates the student code of conduct, Community Rights and Responsibilities. The 
Student Conduct System utilizes a “preponderance of evidence” standard of proof. A preponderance 
of evidence standard evaluates whether it is more likely than not that a violation occurred. 

 
Maritime College email is the official means of communication between the Office of the Dean of 
Students and/or designated Conduct Officer and students on all matters pertaining to the Student 
Conduct System. 
 

2. Student Conduct Referrals - When an incident occurs and there are allegations that a student 
violated the code of conduct, individuals who wish to report must file a complaint with the Dean of 
Students or Conduct Officer. A complaint may be filed by any Maritime College faculty, staff and/or 
student.1 It should be noted that anonymous reports will be reviewed though further action may be 
limited due to limited/incomplete information. A Conduct Referral form can be found here: https://
maritimecollege.formstack.com/forms/conduct_referral_form 

 
A complaint should be submitted as soon as possible after the incident takes place, preferably 
within the academic year in which the alleged incident took place. While timeliness is 
preferable, there is no deadline by which a complaint must be filed as long as the accused is a 
student at Maritime College. 
 
The complaint must set forth allegations of misconduct in writing with sufficient detail to 
support a referral, which includes, but is not limited to a description of the incident, any relevant 
evidence, witnesses and the alleged Prohibited Conduct violations. The individual filing the 
complaint may elect to meet with the Dean of Students or designee for a consultation prior to 
submitting a complaint. Once the complaint is received, the Dean of Students or designee will 
review the complaint, may meet with other individuals involved, and will then determine 
whether or not the complaint has merit to move forward to a Student Conduct Referral. 
If a Student Conduct Referral is generated, the Accused student becomes a Respondent and will 
be notified that a Student Conduct Referral has been filed against them via Maritime College 
email. Additionally, the Respondent will have the opportunity to meet with a Student Conduct  
Officer to: 
• Review the Student Conduct Referral which includes the alleged code violations (charges) 
• Learn about the student conduct process and have questions answered; 
• Give their perspective about the incident and provide relevant evidence; 
• Provide witness information, if applicable; 
• Receive a copy of the Student Conduct Referral. 
 
During this meeting and throughout the student conduct process, the student may have one 
advisor of their choice. The advisor shall not represent or speak for the student and shall not 
participate directly in the student conduct process. The advisor may be present and speak 
privately with the student during any meeting. Meetings are scheduled around the Respondent’s 
and the Reporting Individual’s academic schedules and the Referring Party’s schedule only. 

 
1 Complaints of Sexual Misconduct will be reported to the Title IX Coordinator. Maritime College’s Sexual 
Violence Response Policy details the intake process for Sexual Misconduct allegations. 

 

https://maritimecollege.formstack.com/forms/conduct_referral_form
https://maritimecollege.formstack.com/forms/conduct_referral_form
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If the Respondent chooses not to meet with the Student Conduct Administrator, the Student 
Conduct Referral and resolution options will be emailed to the Respondent via their Maritime 
College email . 
A. After the Respondent has received a copy of the Student Conduct Referral, the Respondent 

has the option to take up to three (3) business days to review their Student Conduct Referral 
and decide whether or not to accept responsibility for the charges. After three (3) business 
days, the Respondent must communicate their decision to the Student Conduct Officer in 
writing via email. The Student Conduct Officer will determine the manner in which the case 
will be resolved and will communicate this to the Respondent. 

B. Multiple incidents may be resolved with one Student Conduct Referral at the discretion of 
the Student Conduct Officer. 

C. Polygraph (lie detector) tests reports/results are not admissible in the student conduct 
process. 

D. Students with disabilities involved in the student conduct process may seek reasonable 
accommodations for any stage of the conduct process and should contact 
accommodations@sunymaritime.edu   

E. Participants are prohibited from making their own recording during any aspect of the 
conduct process (including but not limited to audio, video, photographic and/or written 
recording). 

 
3. Resolutions - Resolutions are the manner in which Student Conduct Referrals are resolved. A 

description of each type of resolution follows: 
 
A. Administrative Resolution 

• Administrative Agreement - This type of agreement is applicable for referrals where the 
Respondent accepts a finding of responsibility for violating the code of conduct and resolves 
the referral with a Student Conduct Officer by agreeing to an appropriate disciplinary 
sanction. An appeal may not be filed. This option for resolution is not applicable for referrals 
involving allegations of sexual misconduct. 

• Failure or Unwillingness to Accept Responsibility - If the Respondent does not wish to 
accept responsibility and/or an appropriate sanction from the Student Conduct Officer, but 
the preponderance of evidence standard has been met, the case will automatically be referred 
to a Student Conduct Hearing Board.  

 
B. Conduct Hearing Board - When a referral cannot be resolved by Administrative Resolution or at 

the discretion of the Student Conduct Officer, a hearing will be scheduled. 
 

Hearings are scheduled around the Respondent’s and the Reporting Individual’s academic 
schedules. If a hearing needs to be scheduled during a student’s class, the Dean of Students Office 
will issue a letter to the student, which can be utilized to notify instructor(s) of an excused absence. 
A hearing may only be postponed due to extenuating circumstances that prohibit the Respondent, 
Reporting Individual from participating (i.e., hospitalization, death of an immediate family member, 
etc.) or at the discretion of the Dean of Students. In such cases, the Respondent, Reporting Individual 
may request one postponement with supporting documentation. Requests will be reviewed by Dean 
of Students and a decision will be communicated to the parties as appropriate. 

 
Hearings are conducted as follows: 
• The Respondent (and the Reporting Individual in referrals of Sexual Misconduct): 

mailto:accommodations@sunymaritime.edu%C2%A0
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a. Receive written notice of a hearing date, time, and place at least five (5) business days 
in advance; 

b. Must represent themselves; 
c. May have one advisor present. The advisor shall not address the Student Conduct Body 

or participate directly in the process, but may speak privately with the advisee during 
the proceedings; 

d. Hear a review of the Student Conduct Referral, including the prohibited conduct 
charge(s) and evidence (the Respondent will then make a plea to the prohibited conduct 
charges of In-Violation/Responsible or Not-In-Violation/Not Responsible); 

e. Have the opportunity to make an opening statement; 
f. Have the opportunity to present witnesses, who have direct knowledge of the incident, 

to provide a statement (for sexual misconduct referrals see Section 5.2.D.VIII); 
g. Have the opportunity to ask questions of each other and their witnesses utilizing written 

format for review by Conduct Hearing Board members to determine relevancy in the 
question (for sexual misconduct referrals the Respondent and Reporting Individual will 
not question each other directly, See Section 5.2.D.XI); 

h. May be questioned by the Student Conduct Body; 
i. Have the opportunity to make a closing statement, and for sexual misconduct referrals, 

have the ability to submit an impact statement. 
• The Maritime College - Student Conduct System encourages student involvement in the conduct 

proceedings and relies on full and open discussion of referrals with all parties concerned to 
render fair judgment. The Maritime College - Student Conduct System is administrative in 
nature and, as such, is not considered a court of law where formal rules of process, procedure, 
or technical rules of evidence apply. 

• The Maritime College – Student Conduct System’s Student Conduct Hearing Board hears cases 
involving all Maritime Students, regardless of academic track or program, that are allegedly in 
violation of Maritime College – Student Code of Conduct violations as set forth and outlined 
in this document. The Student Conduct Hearing Board is comprised of four members, as 
outlined below.  

 
The Student Conduct Hearing Board training and composition of the boards are as follows: 

a. The College Conduct Panel, approved by the Dean of Students, shall consist of a minimum 
of 16 members from which Conduct Boards are chosen. Each of the 16 members shall serve 
yearly terms. All members of the panel are required complete a Student Code of Conduct 
Hearing Board training. The Student Code of Conduct Hearing Board Training will be 
provided once per semester (Fall, Spring, or Summer), as outlined by the Dean of Students 
or designated Conduct Officer. Supplemental training may be required if any 
changes/amendments are instituted at Maritime College or as dictated by the State College 
of New York.  

b. The Board membership, selected by the Conduct Officer and approved by the Dean of 
Students, will consist of the following: one (1) faculty, one (1) staff member or 
administrator, and one (1) student.  The administrator board member for a student in the 
Regiment of Cadets shall be a full-time officer within the Regiment. 

c. The Conduct Officer will serve as chair of the Student Conduct Hearing Board and will act 
as a non-voting member. The role of the Conduct Officer is to ensure the Student Conduct 
Hearing Board is in accordance with the student code of conduct, and to participate as 
needed and guide the hearings along in a fair and efficient manner; however, the Conduct 
Officer will not take part in any vote determining if a violation of the Student Code of 
Conduct has occurred.   
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d. All voting members of the Board must be present to constitute a valid hearing. The three 
members are selected by the Conduct Officer from a standing panel of representatives as 
outlined above.  

 
It should be noted that Cadets within the Regiment of Cadets who are allegedly in violation of the Regiment 
of Cadets Rules and Regulations for Regimental-based infractions, including but not limited to violations 
of watch, uniform, or fraternization, will comply with the established regulations as set forth for Captain’s 
Mast proceedings as outlined in the Regiment of Cadets Rules and Regulations. Please note that cadets 
aboard a training vessel for Sea Term training (either the Training Ship Empire State VII or another 
designated training vessel) are under the established rules and regulations and procedures as set forth in the 
Cadet Sea Term Manual. Reference to the Cadet Sea Term Manual for additional guidance, if applicable.  
 
It should be further noted that when a cadet is found responsible or not responsible for violation(s) of the 
Maritime College – Student Code of Conduct, the Dean of Students or designated Conduct Officer will 
notify the Commandant of Cadets and Vice President of Regimental Affairs, and other campus 
administrators, as per the Dean of Students’ purview, of the outcome of the student of conduct proceedings. 
The completion of any associated sanctions will be the responsibility of the Regiment of Cadets after the 
completion of any appeal processes, if applicable.   

• Referrals involving multiple students may be resolved at one hearing. 
• Hearings are regarded as confidential and closed to all but the principals of the referrals, their 

witnesses, their advisor, and the Student Conduct Hearing Board. Student Conduct Hearing 
Board Members in-training may observe at the discretion of the Conduct Officer. 

• An official recording will be made of the proceedings. This recording is the property of 
Maritime College and will not be duplicated or released except as required by law. Participants 
are prohibited from making their own recording during the hearing (including but not limited 
to audio, video, photographic and/or written recording). The parties may submit a written 
request to the Dean of Students for permission to listen to the official audio recording in a 
supervised location on campus. An official redacted written transcript can be provided by 
Maritime College at the requesting party’s expense. 

• Evidence to be presented by Reporting Individual(s), and Respondent(s) during any hearing 
must be submitted to the Office of the Dean of Students at least two (2) business days in 
advance of the scheduled hearing. This evidence will be shared with the opposing party. In 
extraordinary circumstances, the Conduct Officer or the Student Conduct Hearing Board may 
accept the submission of evidence within the two (2) business days before the hearing. The 
Conduct Officer/Investigator or the Student Conduct Hearing Board will make the final 
decision related to the relevancy and admissibility of all evidence (for sexual misconduct 
referrals see Section 5.2.D.VIII). 

• Witnesses to be presented by the Reporting Individual(s), Respondent(s) during any hearing 
must be submitted to Conduct Officer at least two (2) business days in advance of the scheduled 
hearing. Witness names will be shared with the opposing party. In extraordinary circumstances, 
the Conduct Officer or the Student Conduct Hearing Board may accept the submission of 
witnesses within two (2) business days before the hearing. The Conduct Officer or the Student 
Conduct Hearing Board will make the final decision related to the relevancy and admissibility 
of all witnesses (for sexual misconduct referrals see Section 5.2.D.VIII). 

• Should the Reporting Individual(s), Respondent(s) fail to appear for a scheduled hearing, a 
finding will be made based upon the information available and sanction(s) imposed, if 
appropriate. If the Conduct Officer learns, or is informed beforehand, that the student’s failure 
to appear is for good cause, the Conduct Officer may grant a new hearing. Otherwise, the 
finding(s) and any recommended sanction(s) of the Student Conduct Hearing Board shall stand 
if no appeal is filed within three business days of notification. 
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• The primary function of any Student Conduct Hearing Board is to determine, using a 
preponderance standard, whether the Respondent has violated the provisions of Maritime 
College – Student Code of Conduct and if so, recommend any appropriate sanction(s). During 
the hearing, the Student Conduct Hearing Board will make the final decision regarding the 
relevancy and admissibility of testimony. The Student Conduct Hearing Board makes its 
determinations by consensus. 

• If the Student Conduct Hearing Board finds the respondent responsible, it will consider the 
following before rendering a final determination of sanction(s): 

- Prior disciplinary record of the accused to determine if leveled sanctioning is warranted 
or required.  

- Disciplinary precedent. Information on precedent(s) will be presented to the members 
of the Student Conduct Hearing Board by the Conduct Officer only after determining 
the respondent’s responsibility or non-responsibility. 
 

• The Respondent will be notified, in writing, of the final decision of the Student Conduct 
Hearing Board and of the right to appeal. Consistent with the provisions of the Family 
Educational Rights and Privacy Act (FERPA) regulations, and in cases involving sexual 
misconduct offenses or crimes of violence, both the Respondent and the Referring Party and/or 
Reporting Individual will be notified of the final decision of the Student Conduct Hearing 
Board and the right to appeal. 

• The Respondent’s status at Maritime College is not altered until the appeal decision is final. In 
certain cases, however, the Dean of Students may determine that the Respondent’s presence is 
a threat to the Maritime College community and uphold the sanction imposed by the Student 
Conduct Hearing Board until the appeal is final. 

 
Alternative Dispute Resolution 
 

C. Educational Conversation - A compulsory meeting with a student for minor behavioral infractions 
and/or prohibited conduct violations that are not formally referred through the conduct process. No 
sanction is issued or applied to a student’s record. The student may have one advisor present for this 
conversation. However, the advisor shall not address the administrator or participate directly in the 
conversation but may speak privately with the advisee during the conversation. 
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Section 5: Cases of Sexual Misconduct 
 
Introduction - This section outlines the policy and procedures that will be followed for all cases of sexual 
misconduct, including domestic violence, dating violence, stalking, sexual exploitation, sexual assault, or 
sexual harassment, in addition to procedures described in other sections of Community Rights and 
Responsibilities. In the event that there is a conflict between any procedures set forth in Community Rights 
and Responsibilities, the procedures set forth in this section will control for cases of sexual misconduct. 
 
Compliance with any of the below listed provisions does not constitute a violation of Section 444 of the 
General Education Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational Rights 
and Privacy Act of 1974 (FERPA). 
 
The burden of proof in all sexual misconduct cases is a “preponderance of the evidence”, meaning that the 
determination is whether it is more likely than not that the sexual misconduct occurred. If the evidence 
meets this standard, then the Respondent MUST be found responsible for a violation of this code. 
 
Students’ Bill of Rights - Maritime College is committed to providing options, support, and assistance to 
members of our community that are affected by sexual assault, sexual exploitation, sexual harassment, 
intimate partner violence, and stalking, regardless of whether the crime occurred on campus, off campus, 
or while studying abroad. The rights enumerated in the Student’s Bill of Rights are afforded to all students 
reporting sexual violence, as well as all students accused of sexual violence, regardless of race, color, 
national origin, religion, creed, age, disability, sex, gender identity or expression, sexual orientation, 
familial status, pregnancy, predisposing genetic characteristics, military status, domestic violence victim 
status, or criminal conviction.  
 

All students have the right to: 
1. Make a report to local law enforcement and/or state police; 
2. Have disclosures of domestic violence, dating violence, stalking, and sexual assault treated seriously; 
3. Make a decision about whether or not to disclose a crime or violation and participate in the judicial 

or conduct process and/or criminal justice process free from pressure from the institution; 
4. Participate in a process that is fair, impartial, and provides adequate notice and a meaningful 

opportunity to be heard; 
5. Be treated with dignity and receive from the institution courteous, fair, and respectful health care 

and counseling services, where available; 
6. Be free from any suggestion that the reporting individual is at fault when these crimes and violations 

are committed or should have acted in a different manner to avoid such crimes or violations; 
7. Describe the incident to as few institutional representatives as practicable and not be required to 

unnecessarily repeat a description of the incident. 
8. Be free from retaliation by the institution, the accused and/or the respondent, and/or their friends, 

family, and acquaintances within the jurisdiction of the institution; 
9. Access to at least one level of appeal of a determination; 
10. Be accompanied by an advisor of choice who may assist and advise a reporting individual, accused, 

or respondent throughout the judicial or conduct process including during all meetings and hearings 
related to such process 

11. Exercise civil rights and practice of religion without interference by the investigative, criminal 
justice, or judicial or conduct process of the college. 

 
Policy for Alcohol and/or Drug Use Amnesty in Sexual Misconduct Cases - The health and safety of 
every student at the State College of New York and its State-operated and community colleges is of utmost 
importance. Maritime College recognizes that students who have been drinking and/or using drugs (whether 
such use is voluntary or involuntary) at the time that sexual misconduct occurs may be hesitant to report 
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such incidents due to fear of potential consequences for their own conduct. Maritime College strongly 
encourages students to report incidents of sexual misconduct to Maritime College officials. A bystander or 
Reporting Individual, acting in good faith, who discloses any incident of sexual misconduct to Maritime 
College Officials or law enforcement, will not be subject to the Maritime College - Student Code of Conduct 
action for violations of alcohol and/or drug use policies occurring at or near the time that the sexual 
misconduct occurred. 
 
Student Conduct Process in Cases Involving Sexual Misconduct for Student Respondents and 
Student Reporting Individuals - Maritime College will apply the following process to incidents involving 
allegations of sexual misconduct, discrimination, or harassment where the Title IX Grievance Procedure 
may not apply. All other allegations of sexual misconduct, discrimination, or harassment will be processed 
through the institution’s Title IX Grievance policy.  

• Maritime College shall have a prompt response and timely reviews of all complaints of Sexual 
Misconduct. Promptness is determined by Maritime College in view of the circumstances of 
the case, personnel availability, complexity of the request, and evidence/information submitted. 

• The Title IX Coordinator or their designee may refer any complaint that was investigated to 
the Office of the Dean of Students. The Title IX Coordinator or their designee shall be the 
Referring Party for all referrals of sexual misconduct. 

 
Throughout conduct proceedings, the Respondent and the Reporting Individual will have the right to: 

• Be accompanied by an advisor of their choice who may assist and advise the parties throughout the 
conduct process and any related hearings or meetings. Advisors may not address the Student 
Conduct Hearing Board during a disciplinary hearing but may speak privately with the advisee 
during the proceedings. 

• Have their complaint investigated and adjudicated in an impartial and thorough manner by 
individuals who receive annual training in conducting investigations of sexual violence, the effects 
of trauma, impartiality, the rights of the Respondent, including the right to a presumption that the 
Respondent is “not responsible” until a finding of responsibility is made, and other issues related 
to sexual assault, sexual exploitation, domestic violence, dating violence, and stalking. 

• An investigation and process conducted in a manner that recognizes the legal and policy 
requirements of due process (including fairness, impartiality, and a meaningful opportunity to be 
heard) and is not conducted by individuals with a conflict of interest or bias. 

• Receive advance written or electronic notice of the date, time, and location of any meeting or 
hearing they are required to or are eligible to attend. Accused individuals will also be told the factual 
allegations concerning the violation, a reference to the specific code of conduct provisions alleged 
to have been violated, and possible sanctions. 

• Have a conduct process run concurrently with a criminal justice investigation and proceeding, 
except for temporary delays as requested by external municipal, state or federal entities while law 
enforcement gathers evidence. Temporary delays should not last more than ten (10) business days 
except when law enforcement specifically requests and justifies a longer delay. 

• Offer evidence during an investigation and to review available relevant evidence in the case file. 
• Present evidence, witnesses, and testimony at a hearing, where appropriate. 

 
In cases of sexual misconduct, a thorough and fair investigation is conducted by the Office of the Title IX 
Coordinator. That process, set forth in the applicable Title IX policies identified in Section 5, allows each 
party the opportunity to provide verbal and written statements, identify witnesses who may be interviewed, 
and to respond to any information included in the investigative report, which will ultimately be provided to 
Dean of Students, and, if applicable, a Student Conduct Hearing Board. 
 
All information available during the course of the investigation must be submitted to the Office of the Title 
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IX Coordinator during the investigative process. The Office of the Title IX Coordinator will determine the 
relevancy and admissibility of all information and witnesses presented and make the final determination as 
to whether the information presented should be included in the investigative report. 
 
Students will not be permitted to submit evidence or identify additional witnesses to the Conduct Officer 
or Student Conduct Hearing Board if available during the course of the investigation. However, relevant 
new evidence or witnesses, unavailable4 during the course of the investigation, may be submitted to 
Community Standards two (2) business days prior to the hearing, as per Section 4(3)(B)(6-7) to be reviewed 
for relevancy and admissibility. The Conduct Officer or the Student Conduct Hearing Board will make the 
final determination regarding relevancy and admissibility of all information and witnesses presented after 
the submission of the investigative report. 

• A range of options for providing testimony via alternative arrangements, including 
telephone/videoconferencing or testifying with a room partition. 

• Exclude prior sexual history with persons other than the other party in the conduct process or their 
own mental health diagnosis or treatment from admittance in college disciplinary stage that 
determines responsibility. Past findings of domestic violence, dating violence, stalking, sexual 
exploitation, or sexual assault may be admissible in the disciplinary stage that determines sanction. 
In addition, any prior disciplinary findings of responsibility through the Student Code of Conduct 
system may be considered.  

• Ask questions of the decision maker and, via the decision maker, indirectly request responses from 
other parties. In other words, the Respondent and Reporting Individual cannot directly question 
each other and will be expected to ask questions in writing through the Student Conduct Hearing 
Board. 

• Make an impact statement during the point of the proceeding where the decision maker is 
deliberating on appropriate sanctions. 

• Simultaneous (among the parties) written or electronic notification of the outcome of a conduct 
proceeding, including the decision, any sanctions, and the rationale for the decision and any 
sanctions. 

• Written or electronic notice about the sanction(s) that may be imposed on the accused based upon 
the outcome of the conduct proceeding. For students found responsible for sexual assault, the 
available sanctions are suspension with additional requirements or expulsion/dismissal. 

• Access to at least one level of appeal of a determination before a panel that is fair and impartial and 
does not include individuals with a conflict of interest or bias (see Section 7.4) 

• Have access to a full and fair record of a student conduct hearing, which shall be preserved and 
maintained for a period of seven (7) years from the end of the academic year in which the student 
conduct referral was resolved. A records request can be made to the Office of the Dean of Students at 
studentaffairs@sunymaritime.edu.  

• Choose whether to disclose or discuss the outcome of a conduct hearing. 
• Have all information obtained during the course of the conduct or judicial process be protected from 

public release until the appeals panel makes a final determination unless otherwise required by law. 
  

mailto:studentaffairs@sunymaritime.edu
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Section 6: Temporary Directives & Actions 
 
When the Accused is a student, Maritime College will issue a “No Contact Order” meaning that continuing 
to contact the protected individual, either directly or through a third party, is a violation of Maritime College 
policy subject to additional conduct charges; if the Accused or Respondent and a protected person observe 
each other in a public place, it is the responsibility of the Accused or Respondent to leave the area 
immediately and without directly contacting the protected person. 
 
When the Accused is a student and presents a continuing threat to the health and safety of themselves or 
the community, the Accused or Respondent may be subject to a Temporary Suspension pending the 
outcome of the student conduct process (see Section 6.2A regarding “Temporary Suspension”). 
 
The Accused shall, upon request, be afforded a prompt review, reasonable under the circumstances, of the 
need for and terms of any Temporary Directives (See Section 6.2). The Accused/Respondent or Reporting 
Individual shall be allowed to submit evidence in support of their request. 
 
The request for review must be submitted in writing to the Dean of Students by email: 
studentaffairs@sunymaritime.edu  or, if permissible, in person: Office of Student Affairs, Baylis Hall, 
within two (2) business days of the imposition of Temporary and/or Administrative Directives. 
 
Maritime College may establish an appropriate schedule for the Accused/Respondent to access applicable 
Maritime College buildings and property at a time when such buildings and property are not being accessed 
by the Reporting Individual. 
 

1. Temporary Directives - A Temporary Directive is an interim measure taken, if reasonable under the 
circumstances, against a student pending a resolution of a Maritime College investigation and/or a 
Student Conduct Referral, with the exception of a Cease and Desist Directive. A Cease and Desist 
directive may be issued as a non-disciplinary directive for a temporary duration of time, such as, until 
one party is no longer a student at Maritime College. 

 
After a Temporary Directive is issued, the student shall, upon request, be afforded a prompt review, 
reasonable under the circumstances, of the need for and terms of any Temporary Directives. The 
Respondent shall be allowed to submit evidence in support of their request. The request for review 
must be submitted in writing to the Dean of Students (by email at studentaffairs@sunymaritime.edu  
or, if permissible, in person: Office of Student Affairs, Baylis Hall) within two (2) business days of 
the imposition of the Temporary Directive. The Temporary Directive will remain in effect while 
being reviewed. The Dean of Students or their designee, shall review the request. E-G are non-
punitive temporary directives and are not subject to prompt review. 
 

A. Temporary Order of No Contact - The Dean of Students or their designee, may issue a 
written directive temporarily prohibiting contact and communication between students directly 
(in person or electronically) or through a third party if, based on the initial information or 
investigation, indicate a need to limit contact between students directly or indirectly involved 
in the alleged incident(s). The implementation of a Temporary Order of No Contact is not an 
indicator of responsibility but rather an administrative action utilized to limit contact between 
parties and to assist in the potential de-escalation of an incident(s) or issue(s) reported or 
observed during the investigation and/or hearing phase of the process.  
B. Interim Suspension - The Dean of Students, or their designee, may take action 
immediately to suspend a student from Maritime College and remove the student from campus 
when the Dean of Students reasonably believes that the continued presence of such student 
would constitute a danger to the safety of persons or property. The suspension is temporary 

mailto:studentaffairs@sunymaritime.edu
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pending the resolution of the student’s Student Conduct Referral as outlined in Section 4 and/or 
Section 5 of the Maritime College – Student Code of Conduct.  
 
Students are not permitted to participate in educational or Maritime College affiliated programs 
while on an interim suspension; this includes but is not limited to participating in or attending 
in- person or online courses, attending Maritime College events, and participating in club or 
intramural sports. 
C. Temporary Removal from Residence - When the Director of Housing and Residential 
Life, or their designee, reasonably believes that the behavior of a resident student significantly 
detracts from the educational environment of the residence hall or constitutes a danger to the 
safety of other persons or property in the residence hall, the Director may temporarily remove 
the student from campus housing and restrict the student from the buildings and grounds of the 
residential complexes. The removal is temporary pending the resolution of the students Student 
Conduct Referral as outlined in Section 4 and/or Section 5 of the Maritime College – Student 
Code of Conduct. 
D. Temporary Residence Hall Restriction or Campus Restriction - The Dean of Students, 
or their designee, may take action to temporarily restrict a student from appearing in any or all 
of the residences, buildings, or grounds on campus if it is reasonably believed that the student 
poses a threat to the health or safety of themselves or the campus community. Other temporary 
restrictions may be imposed such as denial of access to specific campus services or programs. 
E. Temporary Withholding of Degree - The Dean of Students, or their designee, may 
temporarily suspend academic degree clearance or withhold a student’s academic degree when 
a Maritime College investigation or Student Conduct Referral is pending or when a student's 
full compliance with disciplinary sanctions are pending. 

F. Temporary No Contact Directive (Allegations of Sexual Misconduct)  
The Dean of Students, Title IX Coordinator, or their designee, in cases involving allegations of 
Sexual Misconduct, may issue a written directive temporarily prohibiting the Accused or 
Respondent from contact and communication with a protected individual, either directly (in 
person or electronically) or through a third party. If the Accused or Respondent and a protected 
person observe each other in a public place, it is the responsibility of the Accused or Respondent 
to leave the area immediately and without directly contacting the protected person. 
G. Temporary Account Hold - The Dean of Students, Title IX Coordinator, or their designee, 
may place an administrative or registration hold on a student’s account when a Maritime 
College investigation or Student Conduct Referral is pending or when a student’s full 
compliance with disciplinary sanctions are pending. 
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Section 7: Sanctions 
 
Failure to comply with sanctions and directives is a violation of Maritime College policy subject to 
additional conduct charges. 
 
A sanction is a requirement or status that is issued as a result of either accepting responsibility or being 
found responsible for violating the Maritime College - Student Code of Conduct.  
 
Disciplinary sanctions shall be communicated to students in writing via Maritime College email, which 
is the official means of communication between Student Conduct Officers and students. 
 
Sanctions are determined by the seriousness of the code violation and are not necessarily progressive. 
For example, a student with no prior disciplinary record may be issued a sanction commensurate with 
the offense up to and including removal from residence, suspension, or dismissal. However, a student’s 
disciplinary history may be considered when applying sanctions for findings of responsibility for new 
charges. Multiple sanctions may be applied for a single violation. Students who take responsibility or 
who are found responsible will receive one or more of the following sanctions: 
 
a. Written Warning - This is a lower-level sanction issued as a result of a formal Student Conduct 

Referral. This serves as a notice to a student that the behavior is counter to the expectations in the 
student code of conduct. 
 

b. Disciplinary Probation - This is a higher-level sanction issued as a result of a formal Student 
Conduct Referral. Disciplinary probation is issued for a designated period of time between 1 
semester to 4 semesters. A semester is defined as follows: Fall, Spring, Summer (if student is 
actively engaged in pursuit of academic progress). If a student is found responsible for additional 
violations of the Maritime College – Student Code of Conduct while on probation, more severe 
disciplinary sanctions may be issued. Having an active Disciplinary Probation status may impact 
your ability to hold positions with campus offices and/or organizations and other campus 
opportunities, such as studying abroad. Specifically, a student cannot: run for or hold certain 
campus-wide leadership positions including elected or appointed student government offices; hold 
a position in the Office of Housing and Residential Life; or serve as a member of a Student Conduct 
Hearing Board. 

 
c. Demerits and/or Restriction - Demerits and/or restriction are only sanctioned to Cadets within 

the Regiment of Cadets.  
 

d. Apology Letter - A letter of apology to another student, campus entity or member, or student 
organization. 

 
e. Deferred Suspension - This is a severe sanction issued as a result of a formal Student Conduct 

Referral that is imposed for a period of time no longer than one academic year. During this time 
the student remains enrolled at Maritime College with the understanding that any additional 
violation of the Maritime College – Student Code of Conduct may result in suspension or dismissal. 

 
f. Deferred Removal from Residence - This is a severe sanction issued as a result of a formal Student 

Conduct Referral that is imposed for a period of time no longer than one academic year. During 
this time, the student remains enrolled at Maritime College and lives in residential housing with the 
understanding that any additional violation of the Maritime College – Student Code of Conduct 
may result in removal from residence. 
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g. Removal from Residence - Students who have a serious violation or series of violations, of the 
Maritime College - Student Code of Conduct or outlined Maritime College policy, will be required 
to leave campus residence either permanently or for a period of time. This sanction carries with it 
the penalty of forfeiting room and board charges for the semester in which the disciplinary action 
occurs. Depending on the nature of the incident, the student may also receive a form of disciplinary 
probation as part of this sanction. 

 
h. Suspension – Disciplinary - Suspension is a severe sanction where the student is separated from 

Maritime College for a period of time. A suspended student forfeits tuition and fees and does not 
receive academic credit for the semester in which the suspension occurred. If the student was issued 
an interim suspension or emergency removal, the student does not receive academic credit for the 
semester in which the interim suspension or emergency removal occurred. If a resident student, the 
student also forfeits room and board charges for the semester in which the suspension occurred. 
Residential Life policy prohibits suspended students from living in the Residence Halls during the 
suspension. A student who is suspended from Maritime College is unable to register for and attend 
classes or to be present on Maritime College premises for a prescribed period of time. 

 
Additionally, a registration hold is placed on the student’s account, the student’s access to Information 
Technology Services (i.e., Maritime College email, and other electronic-based Maritime College 
services, etc.) is terminated, and the student will be withdrawn from their classes for the semester in 
which the suspension is enacted. 
 
A suspended student will have an academic transcript notation of the suspension. For non-sexual 
misconduct violations, a notation of “suspended-disciplinary” is placed on the student’s academic 
transcript. For sexual misconduct violations or for violations that are crimes of violence, defined as 
crimes that meet the reporting requirements pursuant to the federal Clery Act established in 20 U.S.C 
1092(f)(1)(F)(i)(I)-(VIII), a notation of “suspended after a finding of responsibility for a code of 
conduct violation” is placed on the student’s academic transcript. 
 
 
Students who are suspended and wish to return to Maritime College must first meet with the Dean of 
Students, prior to applying for readmission, to assess their readiness for readmission. Students who are 
Disciplinarily Suspended with conditions and who wish to return to Maritime College must meet with 
the Dean of Students or designated Conduct Officer to also verify the successful completion of the 
conditions.  Readmission to the Regiment of Cadets is a separate system.  Readmission to the College 
is overseen by the Registrar. 
 
i. Dismissal – Disciplinary - A student who is dismissed (expelled) from Maritime College is 

permanently separated from the community, permanently prohibited from being on Maritime 
College premises and shall never return to Maritime College. The student forfeits tuition and fees 
and does not receive academic credit for the semester in which the dismissal occurred. If the student 
was issued an interim suspension or emergency removal, the student does not receive academic 
credit for the semester in which the interim suspension or emergency removal occurred. If a resident 
student, the student also forfeits room and board charges for the semester in which the dismissal 
occurred. Additionally, a permanent registration hold is placed on the student’s account, the 
student’s access to Information Technology Services (i.e., Maritime College email, and other 
electronic-based Maritime College services, etc.) is terminated, and the student will be withdrawn 
from their classes for the semester in which the dismissal is enacted. 

 
A dismissed student will have an academic transcript notation of the dismissal. For non-sexual 
misconduct violations, a notation of “dismissed-disciplinary” is permanently placed on the 



34 
 

student’s academic transcript. For sexual misconduct violations or for violations that are crimes of 
violence, defined as crimes that meet the reporting requirements pursuant to the federal Clery Act 
established in 20 U.S.C 1092(f)(1)(F)(i)(I)-(VIII), a notation of “dismissed after a finding of 
responsibility for a code of conduct violation” is permanently placed on the student’s academic 
transcript. 
 

j. Residence Hall or Campus Restriction - A student may be restricted from appearing in any or all 
residences, buildings, or grounds on campus if it is reasonably believed that the student poses a risk 
or threat to the health or safety of the campus community. Other restrictions may be imposed such 
as denial of access to specified campus classes, services, or programs. 
 

k. Restitution - If Maritime College property is damaged or disrupted, an assessment of the 
damage/disruption will be made by the appropriate Maritime College department and/or personnel. 
The responsible student(s) may be billed as appropriate. Restitution for personal property cannot 
be resolved via the Student Conduct System. Restitution deadlines vary and will be on a case by 
case basis.  
 

l. Educational Programs & Service - Educational Programs & Services such as Alcohol Education 
Programs, Drug Education Programs, Community Service, By-Stander Intervention Programs, 
reflection or research papers, follow-up meetings, etc., may be used to supplement any other student 
conduct sanction. 

 
Reflection and research papers assigned as a supplement to other student conduct sanctions must 
meet the same standards of academic work covered in Section 3.11. 
 

m. No Contact Directive - The No Contact Directive prohibits communication and contact with a 
protected individual, either directly (in person or electronically) or through a third party. If the 
Respondent (responsible student) and a protected person observe each other in a public place, it is 
the responsibility of the Respondent (responsible student) to leave the area immediately and without 
directly contacting the protected person. 
 

n. Loss of Privileges - A written directive to a student prohibiting them from participating in certain 
specified events and/or activities. Student access to specific services may also be limited or revoked 
including but not limited to parking privileges. 

 
For students found responsible for rape (Sexual Assault I), available sanctions are limited to conduct 
suspension with additional requirements or conduct dismissal. For any such student, if the rape was forcible, 
meaning that the rape was accomplished by physical force, threat, or drugging by the student, the student 
shall be conduct dismissed.   

 
When an individual is found responsible for sexual harassment, stalking, dating violence or domestic 
violence, the following sanctions are available: 

a. Disciplinary probation for a minimum of one semester up to final separation from the 
College 

b. Deferred suspension for a minimum of one semester up to final separation from the College 
c. Counseling and/or alcohol and other drug assessment 
d. Educational programs 
e. Restrictive measures 
f. Disciplinary suspension for a minimum of one, two, three, or four semesters 
g. Disciplinary dismissal 
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h. If suspended, during the time of suspension the student may be required to complete 
counseling and/or alcohol and other drug assessments or complete other educational 
programs 

If readmitted after suspension, deferred suspension/disciplinary probation for a minimum of one semester 
up to final separation from the University and other restrictions; educational sanctions or programs may be 
assigned. 
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Section 8: Student Conduct Appeals 
 

1. Introduction - An appeal is the process to request a review of the original student conduct referral 
outcome. The Respondent has the right to submit one appeal of the original decision. In cases of 
sexual misconduct, both the Respondent and the Reporting Individual have the right to appeal (see 
Section 7.4 for further clarification). An appeal does not rehear a student conduct case but rather 
determines if the conclusion reached in the original case is valid based on substantiation of a 
procedural error, new evidence, or the severity of the sanction. 
 

2. Appeal Process and Identified Appellate Levels - The appeal process, for respondents found 
responsible for Maritime College – Student Code of Conduct violations, is determined on the 
Conduct Officer identified and in charge of the student conduct referral/adjudication of the 
infraction(s) as set forth in the charge letter.   

 
If the Conduct Officer, as designated by the Dean of Students, issues, the Respondent would submit 
the appeal, as outlined below, to the Dean of Students for review and determination.  
If the Dean of Students, serving as the Conduct Officer, respondent would submit the appeal, as 
outlined below, to the Chief Academic Officer/Provost for review and determination.   

 
Appeal Grounds - An appeal may only be filed on the grounds below and must meet at least one of the 
three standards to be considered for appeal. 
 

A. Procedural Error: Procedural error occurs when the policies outlined in the Maritime College 
– Code of Conduct are not followed, and as a result, the outcome of the case was significantly 
impacted. A procedural error and its impact on the case outcome must be clearly described in 
the appeal. 

B. New Evidence: This refers to new evidence that was unavailable during the original hearing, 
the investigation, or a scheduled meeting with a Student Conduct Officer that could 
significantly impact the original finding or sanction. A summary of the new evidence and its 
potential impact must be included. This does not include information available to the appellant 
but not disclosed throughout any part of the student conduct process by choice (i.e., opting not 
to disclose information for any reason). 

C. Sanction Severity: A sanction(s) imposed as a result of the original student conduct 
meeting/hearing that is/are disproportionate to the student’s conduct record and/or nature of the 
violation. 
 

3.  Appeal Procedure for Cases of Non-Sexual Misconduct 
A. The Respondent may file a timely appeal that meets the appeal grounds. The appeal must be 

submitted electronically, in writing, within three (3) business days of receiving the decision 
letter via Maritime College e-mail. Instructions on how to file an appeal are provided in the 
decision letter. An appeal may not be submitted by a third party. 

B. The appeal, original conduct referral/record, and the imposed determination or the original 
Student Conduct Hearing Board’s decision are reviewed by the appellate level administrator, or 
their designee(s), to determine if the appeal is timely AND meets the grounds for appeal. 

C. The original decision and sanction will be upheld if the appeal is not timely or does not meet 
the grounds for appeal. 

D. If the appeal is timely AND meets the grounds, the appellate level administrator, or their 
designee(s), may recommend the following actions: 

I. Modify any of the decisions made by the Student Conduct Hearing Board or Student 
Conduct Officer: examples of possible modifications include, but are not limited to, 
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changing a decision of “Responsible” to “Not Responsible” for one or more charges 
and/or changing the sanction to be less or more severe. 

II. Reverse all decisions made by the Student Conduct Hearing Board or Student Conduct 
Officer: in this case, the Student Conduct Hearing Board or Student Conduct Officer’s 
entire original decision regarding responsibility and sanctions are overturned. 

III. Remand the matter back to the original Student Conduct Hearing Board or Student 
Conduct Officer who heard the referral for a specific reconsideration or for the referral 
to be reheard, in part or in entirety. 

IV. Remand the matter to a new Student Conduct Hearing Board or Conduct Officer for the 
referral to be reheard. 

E. A written notification of the appeal decision will be made via Maritime College email within 
ten (10) business days to the respondent, the Dean of Students, and necessary campus 
departments. This decision is final. 
 

4.  Appeal Procedures for Cases of Sexual Misconduct: in matters not being heard under other 
controlling appeals procedures, such as Title IX Grievance or Human Resources action as appeals 
processes may differ: 

A. The Respondent and Reporting Individual may file a timely appeal that meets the appeal 
grounds. The appeal must be submitted electronically, in writing, within seven (7) business 
days of receiving their decision letter via Maritime College e-mail. Instructions on how to file 
an appeal are provided in the decision letter. An appeal may not be submitted by a third party. 
After the seven-business day period, the Respondent and Reporting Individual will be notified 
regarding if an appeal was submitted or not by the opposing party. 

B. The appeal, original conduct referral/record, and the administrative agreement or the original 
Student Conduct Hearing Board’s decision are reviewed by the Appeal Review Panel to 
determine if the appeal is timely AND meets the grounds for appeal. 

C. The original decision and sanction will be upheld if the appeal is not timely or does not meet 
the grounds for appeal. 

D. If the appeal is timely AND meets the grounds, the Appeal Review Panel, may take the 
following actions: 

I. Modify any of the decisions made by the Student Conduct Hearing Board or Student 
Conduct Officer’s: examples of possible modifications include, but are not limited to, 
changing a decision of “Responsible” to “Not Responsible” for one or more charges 
and/or changing the sanction to be less or more severe. 

II. Reverse all decisions made by the Student Conduct Hearing Board or Student Conduct 
Officer: in this case, the Student Conduct Hearing Board or Student Conduct Officer’s 
entire original decision regarding responsibility and sanctions are overturned. 

III. Remand the matter back to the original Student Conduct Hearing Board or Student 
Conduct Officer who heard the referral for a specific reconsideration or for the referral 
to be reheard, in part or in entirety. 

IV. Remand the matter to a new Student Conduct Hearing Board or Conduct Officer for 
the referral to be reheard. 

E. The Appeal Review Panel makes the final decision. A written notification of the appeal decision 
will be simultaneously sent via Maritime College email to the Respondent and the Reporting 
Individual, respectively. This decision is final 
 

Appeal Form:   
All appeals are required to use this form: https://maritimecollege.formstack.com/forms/appeals 
 
 

https://maritimecollege.formstack.com/forms/appeals
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Appendix A.  Student Conduct Flow Chart 
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	Inherent Authority for the Student Disciplinary Program
	1. Abuse of the Student Conduct System: Abusing the Student Conduct System, including but not limited to:
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	2) causes or creates a risk, above the reasonable risk encountered in the course of participation in College activities or the organization, of physical or psychological injury.
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	18. Sexual Assault - Any sexual act directed against another person, without consent of the victim, including instances where the victim is incapable of giving consent.
	1) Sexual Assault 1 (Rape): Penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral penetration by a sex organ of another person, without the consent of the victim.
	2) Sexual Assault 2 (Criminal Sexual Contact): The intentional touching of the clothed or unclothed body parts without consent of the victim for the purpose of sexual degradation, sexual gratification, or sexual humiliation; or the forced touching by ...
	3) Sexual Assault 3 (Incest and Statutory Rape): Sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law; or sexual intercourse with a person who is under the age of consent in New York...
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	24. Unapproved Posting - Violation of the campus’ posting policy for students, student clubs and organizations. All posting must be approved by the Office of the Dean of Students or by the Student Government Association. All postings that are not in a...
	25. Unauthorized Entry/Trespassing - Unauthorized entry violations include but are not limited to:
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	Maritime College email is the official means of communication between the Office of the Dean of Students and/or designated Conduct Officer and students on all matters pertaining to the Student Conduct System.
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	A. Administrative Resolution
	 Administrative Agreement - This type of agreement is applicable for referrals where the Respondent accepts a finding of responsibility for violating the code of conduct and resolves the referral with a Student Conduct Officer by agreeing to an appro...
	 Failure or Unwillingness to Accept Responsibility - If the Respondent does not wish to accept responsibility and/or an appropriate sanction from the Student Conduct Officer, but the preponderance of evidence standard has been met, the case will auto...
	B. Conduct Hearing Board - When a referral cannot be resolved by Administrative Resolution or at the discretion of the Student Conduct Officer, a hearing will be scheduled.
	C. Educational Conversation - A compulsory meeting with a student for minor behavioral infractions and/or prohibited conduct violations that are not formally referred through the conduct process. No sanction is issued or applied to a student’s record....
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	1. Temporary Directives - A Temporary Directive is an interim measure taken, if reasonable under the circumstances, against a student pending a resolution of a Maritime College investigation and/or a Student Conduct Referral, with the exception of a C...
	A. Temporary Order of No Contact - The Dean of Students or their designee, may issue a written directive temporarily prohibiting contact and communication between students directly (in person or electronically) or through a third party if, based on th...
	B. Interim Suspension - The Dean of Students, or their designee, may take action immediately to suspend a student from Maritime College and remove the student from campus when the Dean of Students reasonably believes that the continued presence of suc...
	C. Temporary Removal from Residence - When the Director of Housing and Residential Life, or their designee, reasonably believes that the behavior of a resident student significantly detracts from the educational environment of the residence hall or co...
	D. Temporary Residence Hall Restriction or Campus Restriction - The Dean of Students, or their designee, may take action to temporarily restrict a student from appearing in any or all of the residences, buildings, or grounds on campus if it is reasona...
	E. Temporary Withholding of Degree - The Dean of Students, or their designee, may temporarily suspend academic degree clearance or withhold a student’s academic degree when a Maritime College investigation or Student Conduct Referral is pending or whe...
	F. Temporary No Contact Directive (Allegations of Sexual Misconduct)
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	c. Demerits and/or Restriction - Demerits and/or restriction are only sanctioned to Cadets within the Regiment of Cadets.
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